
This master’s course is designed for 
recent graduates and professionals 
looking to advance their management 
skills from a psychological perspective 
to enhance performance outcomes 
within organisations.

Psychological skills and training are 
increasingly sought by employers 
nationally and internationally. The 
Australian Government has identified 
these skills as in high demand 
according to skill shortages lists, 
including the Medium and Long-term 
Strategic Skills List, the Short-term 
Skilled Occupation List, and the 
Regional Occupation List.

About the course 

This course provides extensive training 
in the application of psychological 
theories and principles to workplace 
settings with a view to improving 
organisational performance and 
enhancing employee wellbeing. 
 
The course offers training in the 
following areas: undertaking 
effective research in organisations; 
psychological assessment for 
enhanced personnel selection 
outcomes; employee training and 
skill development; implementing 
organisational change initiatives 

effectively; improving work design 
to enhance employee effectiveness, 
wellbeing, health and safety; applying 
the principles of human factors to 
optimise human-system interactions; 
team development and team work; and 
effective leadership behaviour. 

The course also provides an 
opportunity to apply your knowledge 
and skills in an industry placement 
and/or a group research project under 
supervision.

Duration: 2 years full time, part time 
option available  
Campus: Perth campus, Western 
Australia 
Teaching mode: Face-to-face 
Intake: Semester 1 (February) and 2 
(July) each year

Admission requirements

• A three-year bachelor’s degree in 
psychology or equivalent

• The equivalent of a UWA Weighted 
Average Mark (WAM) of at least 60 
per cent

Admission will be awarded based on:
• academic merit
• a discussion with the course 

coordinator and/or teaching staff 
(eligible applicants only) 

• English language requirements 
IELTS (Academic) minimum overall 
score of at least 6.5 with no sub-
score less than 6.0. Visit study.uwa.
edu.au/elc for more information.

Fees and scholarships
Full fee paying. Visit fees.uwa.
edu.au for more information. Visit 
scholarships.uwa.edu.au about 
scholarship opportunities. 

Course content 
Core units (take all 10) 

• Advanced Quantitative Methods in 
Psychology

• Assessment and Selection
• Psychology of Training
• Organisational Development and 

Change
• Work Design
• Human Factors
• Team Work
• Leadership
• Professional Skills
• Managing Work Health and Safety
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Option units (take six units, with 
at least four units from below and 
a maximum of two elective units as 
approved by the University on a case-
by-case basis)

• Practical Placement (subject to 
progress and project availability)

• Group Research Project (subject 
to availability of suitable projects, 
equivalent to two units of study)

• Research Methods in Applied 
Settings

• A range of options from the UWA 
Business School, for example:
• Employment Relations
• Diversity and Inclusion
• Strategic Human Resource 

Management
• Organisational Behaviour and 

Leadership
• Applied Project Management
• Marketing Management
• Client Management

Career pathways
Graduates could play a number of 
critical roles associated with employee 
and organisational performance. 
You could use your skills to work as 
an independent consultant or as an 
employee in a wide range of jobs in 
both the public and private sector. 

These could include: 
• management consulting 
• workforce planning 
• job analysis and design 
• recruitment and selection 
• learning and development 
• leadership 
• coaching, mentoring and career 

development 
• workplace advice and advocacy
• change management
• organisational development  

and change
• measuring employee opinions  

and other workplace research
• performance management
• wellbeing
• stress and work-life balance
• occupational health and safety
• human resources program 

evaluation; and 
• consumer behaviour and marketing.

Future job titles are likely to include, 
but not limited to Organisational 
Development (OD) Manager, OD 
Consultant, Human Resource (HR) 
Manager, HR Consultant, Personnel 
Director, Learning and Development 
Manager, Trainer, Cognitive Engineer, 
Business Analyst and other general 
management roles.

How to apply 

For information about the application 
process, visit study.uwa.edu.au/how-
to-apply

International students should also 
visit international.uwa.edu.au/
students/esos for information about 
the study environment, course fees and 
support services.

“With the help of my teachers and friends that I’ve made, I know I 
have a support network that will see me through many obstacles 
and achievements in my career.”

Hawa Muhammad Farid  
Postgraduate alumna from the School of Psychological Science

“The School provides excellent 
future career opportunities 
and students are positively 
encouraged by the teaching 
staff to shape their own journey.”

Ben Perry
Postgraduate student from the 
School of Psychological Science

“The best things about UWA include the support I receive from 
the staff and students within the program, the professional and 
personal relationships I have built with my colleagues and program 
staff, and the opportunities these relationships have given me.”

Jack Hodge
Postgraduate student from the School of Psychological Science

Course enquiries

The University of Western Australia
M304, Perth WA 6009 Australia Email: postgradinfo-sps@uwa.edu.au 
uwa.edu.au
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