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1 Purpose

1.1 Maintaining currency in one's discipline is important for contemporary teaching delivery. Academic
scholarship that links the maintenance of that currency with quality teaching methodologies is
considered to be intrinsic to the operations of institutions accorded higher education provider status
and is enshrined in the Higher Education Threshold Standards (2015) with which the University must
comply as part of its regulatory obligations.

1.2  The Threshold Standards also require that teaching staff normally have a qualification at least one
AQF level higher than that on which they are teaching (except teachers on AQF Level 10 courses,
where a Level 10 qualification suffices) (see Schedule in Assessment Policy - Expectations of Unit
Coordinators). Exceptions are allowed where professional equivalency can be established.

1.3  This policy aims to ensure that teaching staff delivering higher education courses at UWA conduct
appropriate scholarly activity as required by the Threshold Standards 2015. This policy defines the
nature of academic scholarship at UWA, the responsibilities of the University, Schools, teaching staff
and relevant committees in relation to higher education academic scholarship and the development of
a culture of higher education academic scholarship that is promoted and supported by the University.

1.4 To be read in conjunction with
(a) Australian Standard Classification of Education
(b) Assessment Policy and Procedures
(c) TEQSA and the Australian Qualifications Framework

2 Definitions —

In this policy and any associated procedures,

the University means The University of Western Australia

academic scholarship is defined as scholarship that maintains and advances disciplinary knowledge,
including professional practice where relevant; and scholarship that supports continuing professional
development in teaching and learning practice

discipline means Field of Education in accordance with the Australian Standard Classification of
Education

research active for the purposes of supervision is defined as having produced at least two peer-
reviewed publications or equivalent research outputs per four-year period, relative to opportunity
teaching staff refers to all those involved in the delivery of teaching, including sessional staff, casual
staff, staff on adjunct / honorary/ visiting appointments

3 Scope
3.1 The scope of this policy applies to teaching staff (including sessional and casual staff) who are in the
role as a Unit Coordinator, or who have 'significant teaching responsibilities’, for instance delivery of a
set of lectures or other teaching activities with specialised content.
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The policy does not apply to tutors and other teaching assistants such as laboratory demonstrators, so
long as they are 'quided and overseen' by the relevant teaching staff.

Academic Scholarship Principles

Relevant teaching staff at the University must be actively engaged in Higher Education Academic

Scholarship that both:

(a) maintains and advances disciplinary knowledge, including professional practice where relevant; and

(b) informs and enhances pedagogical training and practice through continuous professional
development in teaching and learning practice.

As disciplinary experts, relevant teaching staff at UWA are expected to keep up to date with current
thinking in their specialist areas and to strengthen their pedagogical practice in teaching by driving
their own professional development through active higher education academic scholarship.

The maintenance and advancement of disciplinary knowledge referred to in 4.1(a) may be

demonstrated as follows:

(a) Teaching staff who are ‘research active’ are deemed as meeting the Higher Education academic
scholarship requirement in relation to disciplinary knowledge.

(b) Teaching staff who are not deemed ‘research active’ (whether on a Teaching and Research or
Teaching Intensive contract), must demonstrate their continued currency with disciplinary knowledge
through scholarly activity including, but not limited to, the following:

i. active participation in disciplinary conferences, workshops, and seminars;
ii. public engagement activities on relevant disciplinary topics, such as writing in The
Conversation;
iii. contributions to non-peer reviewed publications, such as encyclopaedias; and,
iv. contributions to advances in professional practice, where relevant, such as active
participation in professional organisations.

(c) HDR students involved in teaching are deemed as meeting the requirement of maintaining
contemporary disciplinary knowledge so long as they:

i. are currently enrolled, or suspended for less than one calendar year; and
ii. are up-to-date with their research milestones.

Continuing professional development (CPD) in learning and teaching practice referred to in 4.1(b) is
required of all teaching staff including casuals, and may be achieved through both formal and informal
activities including, but are not limited to, the following:

(a) The Advance HE Academy Fellowship Scheme;

(b) The Graduate Certificate in Tertiary Teaching;

(c) Teaching Sabbaticals;

(d) Scholarship of Learning and Teaching practice;

(e) Communities of Practice;

(f) Peer Review of Teaching.

Individual teaching staff members are expected to seek appropriate opportunities for scholarly activity
both within the University and externally.

Results of scholarly activity may be published and peer reviewed, internally or externally, as
appropriate.

Responsibilities

The University has a responsibility to:

(a) support teaching staff to undertake appropriate scholarly activity that informs their teaching and in
research when engaged in research supervision;

(b) ensure that appropriate mechanisms are in place for all teaching staff to regularly report scholarly
activity and continuing professional development in pedagogical practice, regardless of where
such activity is conducted or the institution supporting the activity.

Teaching staff are required to report on the scholarly activity undertaken on an annual basis through
the Staff review framework.

Each School develops a statement of 'professional equivalency' for relevant courses, approved by
Academic Board, and a central database of this is kept in the HR system for easy access for
compliance reporting and monitoring.
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5.4 The Academic Quality and Standards Committee must provide regular reports on academic staff
scholarly activity to Academic Board for monitoring purposes.

Legislative Context

Relevant Legislation or Regulations

University of Western Australia Act 1911 (WA)

University of Western Australia Statute (2020)

Australian Qualifications Framework (AQF)

Tertiary Education Quality and Standards Agency Act 2011 [TEQSA Act]")

Higher Education Standards Framework (Threshold Standards) 2015

End

1 The complete TEQSA Act is available from: https://www.legislation.gov.au
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