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1 Purpose 

1.1 The purpose of this Policy is to — 
(a) Express the injury management practices of the University. 

1.2 This Policy is to be read in conjunction with the following — 
(b) Submit a Workers Compensation Claim Service Directory Page. 

 

2 Definitions 
 

Term Definition 
Policy An approved instrument registered on the UWA Policy Library that 

expresses principles to regulate behaviour and practice. 
Procedure An approved document that enables compliance with the implementation of 

policy principles by providing step-by-step instructions on how to action 
specific parts of a Policy. 

University Is The University of Western Australia, and any and all subsidiary or 
associated entities. 

Inherent Requirements  
 

• the ability to perform the tasks or functions which are a necessary part 
of the job productivity and quality requirements. 

• the ability to work effectively in the team or other workplace; and 
• the ability to work safely. 

Employee  An individual employed by the University. 

Manager an individual who is responsible for the management of an Employee. 

Supervisor an individual who is responsible for day-to-day supervision of a member of 
the University Community. 

 

3 Scope 
 
3.1 Institutional Scope — 

(a) The scope of this Policy applies to the entire University. 
 
3.2 Individual Scope — 

(b) The scope of this Policy applies to all Employees. 
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4 Injury Management 

4.1 Supervisors/Managers must — 
(c) complete an incident report form in the UWA incident reporting system as soon as practicable 

when notified by an employee of a workplace injury or illness; 
(d) whenever reasonably practicable, arrange suitable duties having regard for the injured person's 

medical restrictions; 
(e) be actively involved in the implementation, monitoring of and compliance with a return to work 

program; and 
(f) provide safe systems at work, training and equipment to prevent injuries. 

4.2 Employees who sustain an injury must — 
(a) promptly notify their Supervisor/Manager and follow the injury management process; and 
(b) actively participate in their return to work program. 

4.3 The University will — 
(a) Enable injured workers to receive early, appropriate and accurate medical assessment and 

appropriate workplace support; 
(b) provide the best possible response to the management of injuries that impact on the workplace so 

that those injured can remain at work or return to work at the earliest appropriate time; and 
(c) identify, communicate and implement appropriate injury prevention and health promotion 

interventions. 

5 Injury and Inherent Requirements of a Position 

5.1 Where an injury is not work related, the University will establish the Inherent Requirements of the 
injured person's position and then, if practicable, provide reasonable accommodations to enable the 
injured person to perform their duties. 

6 Workers Compensation 

6.1 Workers compensation entitlements will be available to all workers who have sustained a work related 
injury and are covered by the Workers' Compensation and Injury Management Act, 2023 (WA) (with 
the approval of the Workers Compensation insurer). 

6.2 Employees may seek workers compensation entitlement in accordance with the Submit a Worker’s 
Compensation Claim Service Directory page. 

 

Legislative Context 
Relevant Legislation or Regulations 
Workers Compensation and Injury Management Act 2023 (WA) 

Workers Compensation and Injury Management Regulations 2024 (WA) 
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