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1 Purpose

1.1 The purpose of this Policy is to —

(a) affirm The University of Western Australia’s (UWA or the University’s) commitment to providing a
safe, inclusive, and supportive environment for all Children, and Vulnerable people who engage
with the University.

(b) promote the safety, wellbeing, and participation of Children and Vulnerable people in all University
programs, research, and activities.

(c) establish clear standards of conduct, governance, and accountability for preventing and
responding to harm, abuse, or exploitation.

1.2 This Policy is to be read in conjunction with the following —
(@) UWA Child Safe and Vulnerable People Framework
(b) UWA Code of Conduct

2 Definitions

Term Definition

Child or Children A person, or group of people, under 18 years of age.

Child-related work Work involving direct contact with a Child where the contact is not incidental
to the work, as defined in the Working with Children (Criminal Record
Checking) Act 2004 (WA).

Child Safety The protection and promotion of children’s physical, emotional,

psychological, cultural and online safety through organisational culture,
practices and actions that prevent Harm and support children’s wellbeing,
rights and participation.

Cultural Safety An environment in which all people are physically, spiritually, emotionally,
and socially safe to express and practise their own culture.

Harm Any physical, sexual, psychological, or emotional abuse, neglect,
exploitation, or conduct likely to cause significant detriment to a Child, or
Vulnerable Person’s health, development, or wellbeing.

Reasonable suspicion A belief based on facts that would lead a reasonable person to suspect a
Child, or Vulnerable Person is, or may be, at risk of Harm.

Student Conduct and The University’s designated central unit responsible for receiving,

Resolution Centre (SCRC) = managing, and responding to reports of Harm or concerning a Reasonable
suspicion of conduct in breach of this Policy involving members of the
University Community.

UWA or the University The University of Western Australia, and any and all subsidiary or associated
entities.

University Community All people who engage in University activity and/or use University property.
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Term Definition
Vulnerable Person (People) = A person or group of people aged 18 years or over who, due to age, disability,

illness, trauma, or social or economic disadvantage, may be unable to protect
themselves from Harm.

Working with Children A clearance issued under the Working with Children (Criminal Record
Check (WWCC) Checking) Act 2004 (WA) that assesses a person’s suitability to engage in
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Child-related work.

Scope

This Policy applies to all members of the University Community, including:
(a) Employees (academic, professional, and casual);

(b) Students (domestic, international);

(c) Volunteers, contractors, and consultants;

(d) Members of the Senate, Senate Committees and University controlled entities;

(e) Visiting Fellows, honorary and prestigious award appointees, and affiliates; and

(f) Any person involved in University-endorsed activities, programs, or events.

This Policy applies across all University activities and environments, including on-campus, off-
site, virtual, or online locations, where Children, or Vulnerable People are involved with the
University, its representatives, or its partners. It includes all teaching, research, clinical,
community, and outreach activities involving direct or indirect interaction with Children or
Vulnerable People.

This Policy applies in principle to the University’s offshore campuses, noting that
jurisdiction specific policies will be enacted as appropriate for those operations (as
relevant).

Commitment to the Safety and Wellbeing of Children and Vulnerable People

UWA is committed to maintaining an environment where Children and Vulnerable People
are safe, respected, and supported. The University adopts a zero-tolerance approach to
all forms of Harm against Children and Vulnerable People.

UWA recognises that Child Safety and Cultural Safety is a shared responsibility across the
University Community.

Responsibility for Child Safety and Cultural Safety is embedded in everyday practice at
UWA and is supported by clear expectations, training, and supervision where required.

All members of the University Community engaged in Child-related work are responsible
for Child Safety and Cultural Safety and should act in the best interests of Children and
Vulnerable People, maintain appropriate boundaries, and respond promptly to any
concerns.

UWA promotes a culture of accountability, where respectful behaviour, vigilance, and
proactive risk management are integral to all activities involving Children and Vulnerable
People. Through this shared commitment, Child Safety and Cultural Safety is
consistently upheld across all settings and interactions with Children and Vulnerable
People.

The University’'s commitment to Child Safety and Cultural Safety includes:
(a) Promoting the participation and voice of Children and Vulnerable people.

(b) Committing to Cultural Safety for Aboriginal and Torres Strait Islander children and
those from culturally and linguistically diverse backgrounds.

(c) Ensuring all individuals who engage in Child-related work are appropriately screened
(through a Working with Children Check and National Police Clearance) and receive
training relevant to their role.

(d) Providing accessible reporting mechanisms and timely responses in relation Child
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Safety or Cultural Safety issues raised in relation to matters covered by this
Policy.

(e) Embedding Child Safety and Cultural Safety risk management within governance,
assurance, and operational systems.

5 Children and Vulnerable People Safety Principles

This Policy establishes the University’s principles, responsibilities, and minimum standards in
relation to Child Safety and Cultural Safety, including requirements for training, risk assessment,
screening, and timely reporting of concerns. The University’s principles are based on the National
Principles for Child Safe Organisations.

5.1  Children and Vulnerable people must be treated with dignity and encouraged to express
their views and participate in decisions that affect them.

5.2  All members of the University Community engaged in Child-related work must
ensure that all environments (physical and online):

(a) maintain appropriate supervision ratios as outline in role specific training;
(b) apply the two-adult principle where practicable;

(c) use approved digital platforms; and
(

d) obtain informed consent (from a parent or legal guardian) for collection or use of a
Child’s data or images.

5.3  All staff, students, volunteers, contractors and affiliates engaged in Child-related work must
hold a current and valid Working with Children Check (WWCC), National Police Clearance
(NPC). Records are maintained centrally, and non-compliance will preclude engagement
in Child-related work.

5.4  All staff, students, volunteers, contractors and affiliates engaged in Child-related work must
complete mandatory Child Safety training relevant to their role within one month of
commencement and every two years thereafter. Non-compliance may result in suspension
from Child-related work.

5.5 Members of the University Community who have concerns in relation to Child Safety,
Cultural Safety at the University should promptly report their concerns to the SCRC.

5.6  All staff, students, volunteers, contractors and affiliates responsible for activities
involving children must ensure a Child Safety risk assessment is completed and
approved prior to commencement. Identified risks must be managed appropriately, and
required supervision in accordance with the setting must be maintained throughout the
activity.

5.7  The University will ensure that all decisions, actions, and investigations relating to reports
regarding Child Safety and Cultural Safety are handled fairly, respectfully in accordance
with legislative requirements and procedural fairness.

5.8  The University adopts a trauma-informed approach to ensure that all interactions with
Children and Vulnerable People prioritise their safety, dignity, and wellbeing.

6 Reporting Harm or a Reasonable suspicion of Harm

6.1  Members of the University Community who have witnessed a Child or Vulnerable Person
experiencing Harm, or have a Reasonable suspicion that a Child, or Vulnerable Person is, or
may be, at risk of Harm in relation to this Policy must report the incident or their concerns as
soon as reasonably possible and, where practicable, within 24 hours.
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Reports should be made to the SCRC through the form available on the UWA website. The SCRC is
responsible for assessing reports and determining whether matters meet the threshold for external
reporting under the Reportable Conduct Scheme or relevant legislation.

Where there is immediate danger, individuals must contact the relevant emergency services (WA
Police or Ambulance) on (000), the Department of Communities Child Protection Line (1800 273 889)
or other services as required.

The University will ensure that all reports in relation to a Reasonable suspicion of Harm or actual Harm
of a Child or Vulnerable Person in relation to this Policy are taken seriously and handled efficiently and
fairly. The information reported will only be provided to those people who need to know about the
report for the matter to be investigated and/or escalated. All those making a report in good faith will be
protected from victimisation or reprisal.

The University will encourage Staff and Students affected by a report of a Reasonable suspicion or
actual Harm of a Child or Vulnerable Person in relation to this Policy to seek appropriate support.

Education and Awareness

All staff, students, volunteers, contractors and affiliates must undertake training appropriate to their
role.

Training includes:
(a) Induction modules on Child Safety and Cultural Safety;
(b) Refresher training every two years;

(c) Targeted training for high-risk roles (e.g., UWA Sport, UWA Early Learning Centre, student
placements, counselling, residential colleges, or community programs).

Continuous Improvement and Compliance:

The University will regularly review its policies, procedures, and controls to ensure ongoing
compliance with legislative and regulatory requirements.

Audits, feedback, and incident analysis will be used to strengthen prevention strategies and promote a
culture of accountability and care.

Responsibilities

The following outlines the specific roles and responsibilities for implementing and maintaining this
policy across the University:

Role / Area Responsibilities

Vice-Chancellor and Provide strategic oversight and governance to ensure that UWA meets all
Senate legislative and moral obligations related to child and vulnerable person

safety.

Senior Deputy Vice- Provide executive leadership for implementing the Child Safe Framework,
Chancellor including oversight of risk management and reporting

Audit and Risk Committee Monitor implementation of this policy through risk audits, compliance

reviews, and assurance statements.

Deputy Vice-Chancellor Lead institutional strategies that promote safety, wellbeing, and inclusion.
(Education and Student Ensure policies and training are integrated into student and academic
Experience) frameworks. Review regular incident reports.
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Deans and Heads of School
and Senior Leaders

Implement this policy within their respective areas, including screening,
training and risk assessments. Ensure all staff, volunteers, and contractors
working with children or vulnerable people hold valid WWCCs and have
completed training. Conduct local risk assessments and ensure ongoing
compliance.

Chief People & Culture
Officer

Manage the University’s WWCC verification process, maintain a central
register of clearances, and provide support and advice on employment
screening, training, and misconduct.

Director, Student Life and
Community / SCRC

Act as the central unit for receiving and managing reports of harm or
suspected abuse. Provide education, support, and referral services, and
coordinate investigations in line with University procedures. Coordinate
regular policy review to inform continuous improvement.

Managers, Supervisors and
Academic Coordinators

Identify potential child-safety risks within their areas, ensure their teams are
trained and compliant, and promote safe practices.

Researchers and Project
Leads

Ensure all research involving children or vulnerable people complies with
ethical and legal requirements, including approval from the Human
Research Ethics Committee.

All Staff, students,
Volunteers, and Affiliates

Act ethically and responsibly, comply with this policy, complete required
training, and report any suspicion or disclosure of harm, abuse, or
misconduct.

Legislative Context

Relevant Legislation or Regulations

University of Western Australia Act 1911 (WA)

University of Western Australia Statute (2020)

Working with Children (Criminal Record Checking) Act 2004 (WA)

Children and Community Services Act 2004 (WA)

Commonwealth Child Safe and Vulnerable People Framework (2019)

National Principles for Child Safe Organisations (2019)

Education Services for Overseas Students (ESOS) Act 2000 (Cth)

National Code of Practice 2018
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