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OUTCOMES 
1. Our leaders drive change to create an inclusive culture of respect and equality
2. Our community attitudes, beliefs and behaviours promote gender equality and inclusion

3. Our programs and services are effective, culturally responsive, intersectional and accessible
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6. Our community members who engage in inappropriate and/or unlawful behaviour are held accountable for their actions
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UWA Safe, Respectful and Inclusive Community Framework Implementation Plan 
OUTCOME 1  Our leaders drive change to create an inclusive culture of respect and equality 

Objectives 
  
  

1.1 Identify, review and address the drivers of inequality.   

1.2 Hold ourselves and others accountable through strong internal governance, policies and practices.   

1.3 Develop leaders who model safe and respectful behaviour and advocate for diversity, equity and inclusion.  
 

Objective Deliverable 
Executive  
Portfolio 

Accountable 
Areas Responsible  

Strategic or Legislative Requirements 

1.1 Identify, review and address the 
drivers of inequality.   Gender equity KPIs are applied across the university and reported annually DVC(O) People and Culture  Workplace Gender Equality Agency Legislation 

Respect@Work Recommendations, AHRC 

1.1 Identify, review and address the 
drivers of inequality.   

Diversity, equity, and inclusion are visibly considered in recruitment and 
hiring processes and practices internally and externally DVCO(O) People and Culture  UWA DEI Strategy, 2022-25 

Gender Equity Plan 

1.1 Identify, review and address the 
drivers of inequality.   

Staff are trained on unconscious bias and how it can impact recruitment, 
promotion, research and interactions with students 

DVC(O)  
DVC(E&SE) 

People and Culture  
Heads of School 
Directors  

UWA DEI Strategy, 2022-25 
Gender Equity Plan 

1.1 Identify, review and address the 
drivers of inequality.   

Relevant university-led research on gender equality and gender-based 
violence is showcased and shared across the sector to better the wider 
community  

DVC(R) Graduate Research School  
Brand, Marketing and Recruitment 

Action Plan for Addressing GBV in Higher Education  
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
UA Charter on Sexual Harm 

1.1 Identify, review and address the 
drivers of inequality.   

Assessment undertaken to identify unconscious and structural biases in 
research funding applications, allocations, research training, career 
progression, research programs and retention strategies across of levels of 
academia 

DVC(R)   
DVC(O)  

Graduate Research School  
People and Culture 

National Action Plan 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 

1.1 Identify, review and address the 
drivers of inequality.   

Students are encouraged to pursue education and career pathways 
challenging gender stereotypes E.g. STEMM, Social Work  

DVC(E&SE) 
 DVC(O) 

Brand, Marketing, Recruitment  
Student Life  

Action Plan for Addressing GBV in Higher Education  
 National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Athena Swan 

1.1 Identify, review and address the 
drivers of inequality.   

Monitor trends in Early-Career and Mid-Career Researchers (DECRAs, Future 
Fellows, NHMRC Fellowships, Laureate Fellows, and other). Encourage and 
support women applicants. 

DVC(R) 
Research Executive, Directors of 
Institutes & Research Infrastructure 
Centres (RICs) & other leaders 

UWA Research Portfolio Action Plan Towards Gender Equity 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Action Plan for Addressing GBV in Higher Education  

1.1 Identify, review and address the 
drivers of inequality.   

Monitor and evaluate the participation and success rate of women in 
Research Awards and internal funding schemes to improve strategies 
promoting gender equality, e.g. gender balance on panels, diversity and 
equity criterion in research applications.  

DVC(R) 
Research Executive, Directors of 
Institutes & Research Infrastructure 
Centres (RICs) & other leaders 

UWA Research Portfolio Action Plan Towards Gender Equity 

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

The Safe, Respectful and Inclusive Communities Framework is embedded 
and reflected in relevant strategic documents with governance oversight 
through the Audit and Risk Committee  

DVC(E&SE)  
DVC(O) 

UWA Safer Communities Advisory 
Committee 

Action Plan for Addressing GBV in Higher Education  
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Workplace Gender Equality Agency Legislation 

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

The university’s commitment to gender equality, safety and respect is 
reflected in staff performance plans, and position descriptions DVC(O) People and Culture  Respect@Work Amendment 

Positive Duty  

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

Staff have access to and are encouraged to use gender equitable flexible 
working arrangements and parental leave ^% DVC(O) People and Culture  

Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 
 
 

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

Continually evaluate and embed the policy framework and related 
resources to address drivers of inequality and increase workforce capability 
in policy and strategy development 

DVC(O) Risk, Integrity, Safety and 
Compliance  

National Higher Education Code to Prevent and Respond to 
Gender-based Violence 

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

University Behaviour Policy promotes appropriate, inappropriate and 
unlawful behaviours and the range of sanctions that may be applied  

SDVC 
DVC(O) 
DVC(E&SE)  

Student Life 
People and Culture  
Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Respect@Work Amendment 
Work Health and Safety Act 2009 
UA Charter on Sexual Harm 
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1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

UWA has a stand-alone Sexual Misconduct Policy to emphasise UWA's 
strong stance against gender-based violence 

SDVC 
DVC(O) 
DVC(E&SE)  

Student LifePeople and Culture  
Action Plan for Addressing GBV in Higher Education 
Respect@Work Amendment 
UA Charter on Sexual Harm 

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

UWA policies and procedures are reviewed routinely to ensure consistent 
messaging and eliminate gender bias or stereotyping 

Finance and 
Executive 
Stewards of 
relevant Policy 

Relevant Policy Administrators 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
UA Charter on Sexual Harm 

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

University owned and affiliated accommodation providers align policies, 
processes and practices for responding to gender-based violence to 
minimise further harm 

DVC(O) 
Director(Student Accommodation 
and Community) 
Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 

1.2 Hold ourselves and others 
accountable through strong internal 
governance, policies and practices 

Risk management of inappropriate and unlawful behaviour through the 
identification of hazards and assessment and mitigation of risks  DVC(O) 

Risk, Integrity, Safety and 
Compliance 
Heads of School 
Directors  

Respect@Work Amendment 
Work Health and Safety Act 2009 
 

1.3 Develop leaders who model safe and 
respectful behaviour and advocate for 
diversity, equity and inclusion.  

The Vice Chancellor, Executive and Senior Leaders publicly communicate 
their expectations on safety, respectful and inclusive workplace conduct VC and Executive  

DVC(O)    
Relevant Policy Administrators or 
responsible function 

Workplace Gender Equality Agency Legislation 
Respect@Work Amendment 
Action Plan for Addressing GBV in Higher Education 

1.3 Develop leaders who model safe and 
respectful behaviour and advocate for 
diversity, equity and inclusion.  

A commitment to promoting gender equality and respect is included in the 
workplans and performance agreements of leaders  DVC(O) People and Culture 

Workplace Gender Equality Agency Legislation 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Respect@Work Amendment 
Action Plan for Addressing GBV in Higher Education 

1.3 Develop leaders who model safe and 
respectful behaviour and advocate for 
diversity, equity and inclusion.  

Leaders actively encourage their teams to attend DEI-related upskilling 
opportunities and are encouraged to attend DVC(O) People and Culture DEI Working 

Groups   All managers 
Workplace Gender Equality Agency LegislationRespect@Work 
AmendmentAction Plan for Addressing GBV in Higher Education 

1.3 Develop leaders who model safe and 
respectful behaviour and advocate for 
diversity, equity and inclusion.  

UWA embeds inclusive leadership qualities and practices into leadership 
and management development activities to develop skills and behaviours 
to support positive culture change (e.g. Women in leadership programs)  

DVC(O) People and Culture  
DEI Working Groups 

Workplace Gender Equality Agency Legislation 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Respect@Work Amendment 
Action Plan for Addressing GBV in Higher Education 

1.3 Develop leaders who model safe and 
respectful behaviour and advocate for 
diversity, equity and inclusion.  

Promote and support male allyship initiatives that promote men modelling 
respectful and inclusive behaviours 

DVC(O) 
DVC(E&SE)  

Student Life 
People and Culture  

Educating for Equality, Our Watch 
UWA DEI Strategy, 2022-25 
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UWA Safe, Respectful and Inclusive Community Framework Implementation Plan 
OUTCOME 2 Our community attitudes, beliefs and behaviours promote gender equality and inclusion 

Objectives 
  
  

2.1 Communicate clear expectations to create a shared understanding of rights and responsibilities. 

2.2 Respect and celebrate our differences, diverse histories, strengths and perspectives.  

2.3 Educate and empower our community to be proactive upstanders against inappropriate and harmful behaviour.   
     

Objective Deliverable 
Executive 
portfolio 

accountable 
Area/s responsible Strategic or Legislative Requirements 

2.1 Communicate clear expectations to 
create a shared understanding of rights 
and responsibilities. 

Student onboarding resources and presentations raise 
awareness of the Framework, including The Code of Ethics, 
Code of Conduct and Behaviour Policy 

DVC(E&SE) 
DVC(O) 

 
Brand, Marketing and Recruitment  
Student Life 
People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
ESOS Framework 

2.1 Communicate clear expectations to 
create a shared understanding of rights 
and responsibilities. 

Establish a communication campaign (including launch and 
lifespan) that delivers consistent messaging and covers 
initiatives and all inappropriate and unlawful behaviours that 
are contrary to UWA's values and standard of safe and 
respectful behaviour 

DVC(O) People and Culture 
Brand, Marketing and Recruitment 

Respect@Work Amendment 
ESOS Framework 

2.1 Communicate clear expectations to 
create a shared understanding of rights 
and responsibilities. 

The University's values are embedded within education and 
training programs as well as communication campaigns 

DVC(E&SE) 
DVC(O) 

 
Brand, Marketing and Recruitment  
Student Life 
People and Culture 
Risk, Integrity, Safety and Compliance 
Libraries 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
UA Charter on Sexual Harm 

2.1 Communicate clear expectations to 
create a shared understanding of rights 
and responsibilities. 

Students undertaking work integrated learning or practicum 
placement, including in remote locations, are educated 
regarding respect in the workplace, workplace rights and 
supports and services 

DVC(E&SE) 
SDVC 

Student Life 
Health, Safety and Wellbeing 
Relevant School staff 
McCusker Centre for Citizenship 
Careers & Employability 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
Respect@Work Amendment 
UA Charter on Sexual Harm 

2.1 Communicate clear expectations to 
create a shared understanding of rights 
and responsibilities. 

New employees are inducted and required to complete 
training on safe and respectful community expectations and 
behaviours, and are provided with resources and information 
on supports and services 

DVC(O) People and Culture 
Managers and Supervisors 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
Respect@Work Amendment 
UA Charter on Sexual Harm 

2.2 Respect and celebrate our 
differences, diverse histories, strengths 
and perspectives. 

Awareness raising training and events events promoting 
gender equality and LGBTQIA+ visibility, and intersectionality, 
are delivered throughout the year to educate community 
members 

DVC(E&SE)                    
DVC(O) 

Student Life People and CultureBrand, 
Marketing and Recruitment 

Action Plan for Addressing GBV in Higher EducationNational Higher 
Education Code to Prevent and Respond to Gender-based ViolenceUA 
Charter on Sexual HarmUWA DEI Strategy, 2022-25 

2.2 Respect and celebrate our 
differences, diverse histories, strengths 
and perspectives. 

Embed Indigenous knowledge of social-emotional wellbeing 
into campaigns and initiatives 

DVC(E&SE) 
PVC(IE) 

Student Life 
People and Culture 
School of Indigenous Studies (consultation 
with) 
Brand, Marketing and Recruitment 

UWA Mental Health and Wellbeing Framework 

2.2 Respect and celebrate our 
differences, diverse histories, strengths 
and perspectives. 

Events and initiatives are held to celebrate Indigenous culture, 
strengths and connection to Country 

DVC(E&SE) 
PVC(IS) 

Student Life 
People and Culture 
School of Indigenous Studies (consultation 
with) 
Campus Management 

UWA Mental Health and Wellbeing Framework 

2.2 Respect and celebrate our 
differences, diverse histories, strengths 
and perspectives. 

Consider and encourage diversity and equity when: recruiting 
innovation program participants (attendees, presenters, 
mentors etc); demonstrating UWA academic capability 
externally (speakers, hosting visits, profiles in capability 
statements etc); supporting consulting activity 

DVC(R) Research Exexcutive 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
Educating for Equality, Our Watch 

2.2 Respect and celebrate our 
differences, diverse histories, strengths 
and perspectives. 

Promote equity and inclusion in learner experience through 
implementation of Digital Learning and Teaching Guidelines 

DVC(E&SE) 
DVC(O) Teaching staff 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 

2.2 Respect and celebrate our 
differences, diverse histories, strengths 
and perspectives. 

Academics are provided with support to apply a gendered 
lens when developing course content, to ensure gender 
equality is promoted through curriculum 

DVC(E&SE) 
SDVC 

PVCA (Learning and Teaching) 
Heads of School  
Academic staff 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
Educating for Equality, Our Watch 



2.2 Respect and celebrate our 
differences, diverse histories, strengths 
and perspectives. 

Lived experiences are interwoven in awareness raising 
initiatives 

DVC(E&SE)D
VC(O) 

People and Culture  
Student Life    
Gender Equity Working Group 
LGBTQIA+ Working Group 

Educating for Equality, Our Watch 

2.3 Educate and empower our 
community to be proactive upstanders 
against inappropriate and harmful 
behaviour. 

UWA's DEI calendar of events promotes awareness, 
appreciation and celebration of diversity DVC(O) People and Culture DEI Working Groups UWA DEI Strategy, 2022-25 

2.3 Educate and empower our 
community to be proactive upstanders 
against inappropriate and harmful 
behaviour. 

Active Upstander training is available to students and staff DVC (ESE) 
DVC (O) 

Student Life 
People and Culture 

Respect@Work Amendment 
 
Educating for Equality, Our Watch 

2.3 Educate and empower our 
community to be proactive upstanders 
against inappropriate and harmful 
behaviour. 

Accessible guides for students and staff are developed to 
educate our community on recommended actions, and 
available support services. 

DVC (ESE) 
DVC (O) 

Student Life  
People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
Respect@Work Amendment 
UA Charter on Sexual Harm 
UWA DEI Strategy, 2022-25 

2.3 Educate and empower our 
community to be proactive upstanders 
against inappropriate and harmful 
behaviour. 

Active Upstander communication campaign delivered to the 
community DVC(O) 

Student Life,    
Brand, Marketing and Recruitment  
People and Culture 
UWA Sport 
Residential Colleges 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
Respect@Work Amendment 
UWA DEI Strategy, 2022-25 

2.3 Educate and empower our 
community to be proactive upstanders 
against inappropriate and harmful 
behaviour. 

Students with lived experience have opportunities to co-
design awareness raising and community education initiatives 

Student Life 
Brand, 
Marketing 
and 
Recruitment 

Student Life 
Brand, Marketing and Recruitment 
Residential Colleges 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based 
Violence 
Educating for Equality, Our Watch 
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UWA Safe, Respectful and Inclusive Community Framework Implementation Plan 
OUTCOME 3 Our programs and services are effective, culturally responsive, intersectional and accessible  

Objectives 
  
  

3.1 Build on community awareness, knowledge and skills, to create change.   

3.2 Design and develop inclusive services to meet the needs of our diverse community. 

3.3 Review and continually improve our services and facilities to ensure community safety in all settings. 

 

Objective Deliverable 
Executive 
Portfolio 

Accountable 
Area/s responsible Strategic or Legislative Requirements 

3.1 Build on community awareness, 
knowledge and skills, to create change.   

UWA offers students and staff training to increase 
awareness and knowledge of consent, respectful 
relationships, appropriate and inappropriate and 
unlawful behaviours. 

DVC(E&SE) 
DVC(O) 

Student Life 
Residential Colleges 
UWA College  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 
Educating for Equality, Our Watch 
UA Charter on Sexual Harm 

3.1 Build on community awareness, 
knowledge and skills, to create change.   

Training is provided for all staff and students to help 
address the drivers of gender-based violence, prevent 
and respond to inappropriate and unlawful behaviour.  

DVC(E&SE) 
DVC(O) 

People and Culture  
Student Life 

Workplace Gender Equality Agency Legislation 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Action Plan for Addressing GBV in Higher Education 
UA Charter on Sexual Harm 
ESOS Framework 

3.1 Build on community awareness, 
knowledge and skills, to create change.   

Learning and development options include training 
and resources to help team leaders manage 
challenges in the workplace  

DVC(O) 
People and Culture 
Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 
Educating for Equality, Our Watch 
UA Charter on Sexual Harm 

3.1 Build on community awareness, 
knowledge and skills, to create change.   

Training is provided for Higher Degree by Research 
(HDR) supervisors and candidates on appropriate and 
inappropriate behaviour in supervisory relationships   

DVC(R) 
DVC(O) 
DVC(E&SE) 

Graduate Research School 
People and Culture 
Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Educating for Equality, Our Watch 
UA Charter on Sexual Harm 

3.1 Build on community awareness, 
knowledge and skills, to create change.   

Age-appropriate, culturally safe healthy relationships 
training is provided to international students, with a 
focus on students under 18 years  

DVC(E&SE) 
DVC(O) 

 
Student Life   

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Educating for Equality, Our Watch 
ESOS Framework 

3.1 Build on community awareness, 
knowledge and skills, to create change.   

Researcher development activities embrace values of 
inclusivity and diversity; all GRCs undertake respectful 
research training 

DVC(R) Graduate Research School 
UWA Research Portfolio Action Plan Towards Gender EquityNational Higher Education 
Code to Prevent and Respond to Gender-based ViolenceAction Plan for Addressing GBV 
in Higher EducationEducating for Equality, Our Watch 

3.2 Design and develop inclusive services 
to meet the needs of our diverse 
community. 

Men are provided with learning opportunities and 
initiatives on healthy masculinities and wellbeing  

DVC(O) 
DVC(E&SE) 

People and Culture 
Student Life  
Student Guild 
Residential Colleges  

Educating for Equality, Our Watch 

3.2 Design and develop inclusive services 
to meet the needs of our diverse 
community. 

Women are provided with learning opportunities and 
initiatives to promote leadership and self-empowerment  

DVC(O) 
DVC(E&SE) 

People and Culture 
Student Life  
Student Guild 
Residential Colleges  

Educating for Equality, Our Watch 
Athena Swan  

3.2 Design and develop inclusive services 
to meet the needs of our diverse 
community. 

Cultural Awareness and Aboriginal Cultural 
Competency training is provided to students and staff DVC(O) People and Culture 

Student Life 
UWA Indigenous Workforce Strategy Action Plan 
UWA DEI Strategy, 2022-25 

3.2 Design and develop inclusive services 
to meet the needs of our diverse 
community. 

UWA's Inclusive Language Guide is adopted and 
continuously reviewed to ensure consistent use of 
respectful and inclusive language 

DVC(O)    
DVC(E&SE) 

Brand, Marketing and 
Recruitment 
People and Culture 
Student Life 

UWA DEI Strategy, 2022-25 

3.2 Design and develop inclusive services 
to meet the needs of our diverse 
community. 

Internal services and external referral pathways enable 
access for students and staff to culturally appropriate 
support services and multilingual resources. 

DVC(O)    
DVC(E&SE) 

Brand, Marketing and 
Recruitment 
People and Culture 
Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Educating for Equality, Our Watch 
ESOS Framework 

  



3.2 Design and develop inclusive services 
to meet the needs of our diverse 
community. 

Design strategies to proactively engage all members of 
the community in preventative programs DVC(O) 

Risk, Integrity, Safety and 
Compliance   People and 
Culture 
Student Life 
DEI Working Groups 
(consultation with) 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Educating for Equality, Our Watch 

3.2 Design and develop inclusive services 
to meet the needs of our diverse 
community. 

Targeted interventions are offered for populations at 
higher risk of gender-based violence or unlawful 
discrimination, including those who are ATSI, CALD and 
those with a disability 

DVC(O)    
DVC(E&SE) 

People and Culture Student 
Life  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Student Access and Participation Framework 
Educating for Equality, Our Watch 
ESOS Framework 

3.3 Review and continually improve our 
services and facilities to ensure 
community safety in all settings. 

All new physical infrastructure is designed to be 
accessible, and considers the needs of our diverse 
community, including people with a disability, parents, 
and LGBTQIA+ 

DVC(O) 
DVC(E&SE) 

Campus ManagementRisk 
Integrity Safety and 
Compliance  

Work Health and Safety Act 2009National Higher Education Code to Prevent and Respond 
to Gender-based ViolenceUWA DEI Strategy, 2022-25 

3.3 Review and continually improve our 
services and facilities to ensure 
community safety in all settings. 

CCTV and lighting is installed and promoted as a 
deterrent for inappropriate behaviour, including in 
Campus Libraries and facilities open after-office hours 

DVC(O) 
DVC(E&SE) 

Campus Management 
Risk, Integrity, Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Work Health and Safety Act 2009 

3.3 Review and continually improve our 
services and facilities to ensure 
community safety in all settings. 

An inclusive facilities map, including gender-neutral 
bathroom and parent room facilities, is developed with 
universal signage 

DVC(O) 
DVC(E&SE) 

Campus Management 
Risk, Integrity, Safety and 
Compliance  

UWA DEI Strategy, 2022-25 

3.3 Review and continually improve our 
services and facilities to ensure 
community safety in all settings. 

Security Services are visibly accessible across university 
spaces, providing timely and professional assistance 

DVC(O) 
DVC(E&SE) 

Campus Management 
Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Work Health and Safety Act 2009 

3.3 Review and continually improve our 
services and facilities to ensure 
community safety in all settings. 

The Security App is actively promoted to students and 
staff, including the lone worker function in laboratories 
and after-hours  

DVC(O) 
DVC(E&SE) 

Campus Management 
Risk, Integrity, Safety and 
Compliance 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 

3.3 Review and continually improve our 
services and facilities to ensure 
community safety in all settings. 

Training is provided to student event organisers, to 
ensure social events are delivered safely and inclusively, 
minimising risks related to alcohol and other drugs 

DVC(E&SE) Student Life 
Residential Colleges Educating for Equality, Our Watch 

 

  



UWA Safe, Respectful and Inclusive Community Framework Implementation Plan 
OUTCOME 4 Our support systems effectively protect people impacted by gender-based violence and other forms of harmful and unlawful behaviour  

Objectives 
  
  

4.1 Provide trusted and accessible pathways for disclosure of inappropriate or harmful behaviour. 

4.2 Promote available support, advice and resolution options. 

4.3 Ensure staff delivering trauma informed services are provided with training and support.  

 
    

Objective Deliverable Executive Portfolio 
accountable Area responsible Strategic or Legislative Requirements 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

Online Referral Form is available for 
students to self-refer to support services 
(including for gender-based violence) 

DVC(E&SE) Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
UA Charter on Sexual Harm 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

Dedicated Disclosure Officers, including 
in key areas such as College Row, are 
available to provide specialist support to 
students impacted by gender-based 
violence  

DVC(E&SE) 
DVC(O) 

Student Life 
Student Accommodation 
and Community 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
UA Charter on Sexual Harm 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

Staff have access to information and 
disclosure support services outside of their 
immediate work area (e.g. Making a 
disclosure or complaint online)   

DVC(O) People and Culture 

Action Plan for Addressing GBV in Higher Education 
Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

The Diversity, Equity and Inclusion 
Contact Officer Network is available to 
provide referral information to students 
and staff across the university  

DVC(O) Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

A referral pathway is provided for non-
UWA student accommodation providers 
to connect students with support. 

DVC(O) 
DVC(E&SE) 

Student Accommodation 
and Community 
Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
UA Charter on Sexual Harm 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

The Diversity, Equity and Inclusion 
Contact Officer Network is available to 
provide referral information to students 
and staff across the university  

DVC(O) Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

The university provides adjustments and 
accommodations for students and staff 
who experience harm to minimise further 
impact on their wellbeing, studies, and 
work  

DVC(E&SE)DVC(O) Student LifePeople and 
Culture 

Action Plan for Addressing GBV in Higher EducationNational Higher Education Code to 
Prevent and Respond to Gender-based ViolenceUWA Charter on Sexual Harm 
Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

Partnerships and referral pathways are 
strengthened with specialist external 
services 

DVC(E&SE) 
DVC(O) 

Student Life 
 
People and Culture 
  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

De-identified disclosure data is collected 
consistently across the university, with 
data shared to identify prevention 
priorities  

DVC(E&SE) 
DVC(O) 

Student Life 
People and Culture 
Student Accommodation 
and Community 
Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UA Charter for Sexual Harm 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful behaviour. 

All students and staff who submit 
complaints about university systems 
and/or inappropriate behaviour are 
provided with access to support services 

DVC(O) Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UA Charter for Sexual Harm 
UWA DEI Strategy, 2022-26 

  



4.2 Promote available support, advice and resolution 
options. 

Landing pages are provided (website 
and intranet) outlining disclosure support 
and reporting options for students, staff 
and community  

DVC(E&SE) 

Student Life 
People and Culture 
Risk Integrity Safety and 
Compliance  
Brand, Marketing and 
Recruitment 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 
UA Charter for Sexual Harm 
ESOS Framework 

4.2 Promote available support, advice and resolution 
options. 

Easy to access quick guides are 
developed to educate student leaders 
and staff on disclosure support and 
reporting options  

DVC(E&SE) 

Brand, Marketing and 
Recruitment 
Student Life 
People and Culture 
Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 
UA Charter for Sexual Harm 
ESOS Framework 

4.2 Promote available support, advice and resolution 
options. 

Student and staff onboarding and 
induction include information on 
disclosure support and reporting options 

DVC(E&SE) 
DVC(O) 

Student Life 
People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
Resepct@Work Amendment 
UA Charter for Sexual Harm 
ESOS Framework 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is culturally 
appropriate and responsive. 

Responding to disclosures training is 
provided to staff managers and student 
leaders to provide trauma-informed 
responses and access to support services 

DVC(E&SE) 
DVC(O) 

Student LifeRisk, Integrity, 
Safety and Compliance 
People and Culture 
Residential Colleges 

Action Plan for Addressing GBV in Higher EducationNational Higher Education Code to 
Prevent and Respond to Gender-based ViolenceWorkplace Gender Equality Agency 
LegislationUA Charter for Sexual HarmESOS Framework 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is culturally 
appropriate and responsive. 

Staff working in frontline wellbeing, 
medical and complaints management 
services are provided with ongoing 
professional development to maintain 
best-practice  

DVC(O) 

People and Culture 
Student Life 
Risk, Integrity, Safety and 
Compliance 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is culturally 
appropriate and responsive. 

Service users are regularly consulted to 
ensure services are accessible and 
trauma-informed  

DVC(E&SE) 
DVC(O) 

Student Life 
Risk, Integrity, Safety and 
Compliance People and 
Culture  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is culturally 
appropriate and responsive. 

Establish an integrated approach to the 
management of psychological hazards in 
the workplace (consistent messaging, 
policies and processes when dealing with 
inappropriate or unlawful behaviour) 

DVC(O) 
People and Culture 
Risk, Integrity, Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 

 

  



UWA Safe, Respectful and Inclusive Community Framework Implementation Plan 
OUTCOME 4 Our support systems effectively protect people impacted by gender-based violence and other forms of harmful and unlawful behaviour  

Objectives 
  
  

4.1 Provide trusted and accessible pathways for disclosure of inappropriate or harmful behaviour. 

4.2 Promote available support, advice and resolution options. 

4.3 Ensure staff delivering trauma informed services are provided with training and support.  

 
    

Objective Deliverable 
Executive 
Portfolio 

accountable 
Area responsible Strategic or Legislative Requirements 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

Online Referral Form is available for students to self-refer to 
support services (including for gender-based violence) DVC(E&SE) Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
UA Charter on Sexual Harm 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

Dedicated Disclosure Officers, including in key areas such 
as College Row, are available to provide specialist support 
to students impacted by gender-based violence  

DVC(E&SE) 
DVC(O) 

Student Life 
Student Accommodation 
and Community 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
UA Charter on Sexual Harm 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

Staff have access to information and disclosure support 
services outside of their immediate work area (e.g. Making 
a disclosure or complaint online)   

DVC(O) People and Culture 

Action Plan for Addressing GBV in Higher Education 
Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

The Diversity, Equity and Inclusion Contact Officer Network 
is available to provide referral information to students and 
staff across the university  

DVC(O) Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

A referral pathway is provided for non-UWA student 
accommodation providers to connect students with 
support. 

DVC(O) 
DVC(E&SE) 

Student Accommodation 
and Community 
Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
UA Charter on Sexual Harm 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

The Diversity, Equity and Inclusion Contact Officer Network 
is available to provide referral information to students and 
staff across the university  

DVC(O) Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

The university provides adjustments and accommodations 
for students and staff who experience harm to minimise 
further impact on their wellbeing, studies, and work  

DVC(E&SE) 
DVC(O) 

Student LifePeople and 
Culture 

Action Plan for Addressing GBV in Higher EducationNational Higher Education Code 
to Prevent and Respond to Gender-based Violence 
UWA Charter on Sexual Harm 
Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

Partnerships and referral pathways are strengthened with 
specialist external services 

DVC(E&SE) 
DVC(O) 

Student Life 
People and Culture 
  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

De-identified disclosure data is collected consistently 
across the university, with data shared to identify 
prevention priorities  

DVC(E&SE) 
DVC(O) 

Student Life 
People and Culture 
Student Accommodation 
and Community 
Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UA Charter for Sexual Harm 
UWA DEI Strategy, 2022-25 

4.1 Provide trusted and accessible pathways for 
disclosure of inappropriate or harmful 
behaviour. 

All students and staff who submit complaints about 
university systems and/or inappropriate behaviour are 
provided with access to support services 

DVC(O) Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
UA Charter for Sexual Harm 
UWA DEI Strategy, 2022-26 

4.2 Promote available support, advice and 
resolution options. 

Landing pages are provided (website and intranet) 
outlining disclosure support and reporting options for 
students, staff and community  

DVC(E&SE) 

Student Life 
People and Culture 
Risk Integrity Safety and 
Compliance  
Brand, Marketing and 
Recruitment 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 
UA Charter for Sexual Harm 
ESOS Framew0rk 



4.2 Promote available support, advice and 
resolution options. 

Easy to access quick guides are developed to educate 
student leaders and staff on disclosure support and 
reporting options  

DVC(E&SE) 

Brand, Marketing and 
Recruitment 
Student Life 
People and Culture 
Risk Integrity Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 
UA Charter for Sexual Harm 
ESOS Framework 

4.2 Promote available support, advice and 
resolution options. 

Student and staff onboarding and induction include 
information on disclosure support and reporting options 

DVC(E&SE) 
DVC(O) 

Student Life 
People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Workplace Gender Equality Agency Legislation 
Respect@Work Amendment 
UA Charter for Sexual Harm 
ESOS Framework 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is 
culturally appropriate and responsive. 

Responding to disclosures training is provided to staff 
managers and student leaders to provide trauma-informed 
responses and access to support services 

DVC(E&SE) 
DVC(O) 

Student LifeRisk, Integrity, 
Safety and 
CompliancePeople and 
CultureResidential Colleges 

Action Plan for Addressing GBV in Higher EducationNational Higher Education Code 
to Prevent and Respond to Gender-based ViolenceWorkplace Gender Equality 
Agency LegislationUA Charter for Sexual HarmESOS Framework 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is 
culturally appropriate and responsive. 

Staff working in frontline wellbeing, medical and 
complaints management services are provided with 
ongoing professional development to maintain best-
practice  

DVC(O) 

People and Culture 
Student Life 
Risk, Integrity, Safety and 
Compliance 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is 
culturally appropriate and responsive. 

Service users are regularly consulted to ensure services are 
accessible and trauma-informed  

DVC(E&SE) 
DVC(O) 

Student Life 
Risk, Integrity, Safety and 
Compliance People and 
Culture  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 

4.3 We ensure staff delivering trauma-informed 
services receive training and support that is 
culturally appropriate and responsive. 

Establish an integrated approach to the management of 
psychological hazards in the workplace (consistent 
messaging, policies and processes when dealing with 
inappropriate or unlawful behaviour) 

DVC(O) 
People and Culture 
Risk, Integrity, Safety and 
Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to Gender-based Violence 
Respect@Work Amendment 

 

  



UWA Safe, Respectful and Inclusive Community Framework Implementation Plan 
OUTCOME 5 Our community members trust and access responsive, equitable and procedurally fair reporting pathways  

Objectives 
  
  

5.1 Provide trusted and accessible pathways for reporting/complaint inappropriate or harmful behaviour. 

5.2 Ensure staff responding to and investigating complaints are provided with trauma informed training and support. 

5.3 Evaluate UWA’s reporting/complaint processes, to ensure responsiveness and continuous improvement.  

 
     

Objective Deliverable 
Executive 
Portfolio 

Accountable 
Areas/s responsible Strategic or Legislative Requirements Impact Methods and 

Measures 

5.1 Provide trusted and accessible 
pathways for reporting/complaint 
inappropriate or harmful behaviour. 

An online Inappropriate Behaviour reporting portal 
is provided to report behaviours experienced or 
witnessed  

DVC(O) 

People and Culture 
Risk, Integrity, Safety and 
Compliance 
Brand, Marketing and Recruitment 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
UA Charter on Sexual Harm 
UWA DEI Strategy, 2022-25 

  

5.1 Provide trusted and accessible 
pathways for reporting/complaint 
inappropriate or harmful behaviour. 

Use and experience of reporting pathways are 
regularly evaluated to ensure responses are timely 
and expectations are clearly communicated. 

DVC(O) 

People and Culture 
Risk, Integrity, Safety and 
Compliance 
Brand, Marketing and Recruitment 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
UA Charter on Sexual Harm 

  

5.1 Provide trusted and accessible 
pathways for reporting/complaint 
inappropriate or harmful behaviour. 

Student Wellbeing and staff support options such 
as Employee Assistance (EAP) are promoted and 
provided to complainants and respondents during 
the investigation and disciplinary process* 

DVC(O)   
DVC(E&SE) 

Student Life  
People and Culture 
Risk, Integrity, Safety and 
Compliance 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
Respect@Work Amendment 
UA Charter on Sexual Harm 

  

5.1 Provide trusted and accessible 
pathways for reporting/complaint 
inappropriate or harmful behaviour. 

Appropriate precautionary measures are put in 
place to ensure safety of victim/survivors and 
community. 

DVC(O) 
DVC(E&SE) 

Risk, Integrity, Safety and 
Compliance 
Campus Management 
People and Culture Student Life 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
UA Charter on Sexual Harm 

  

5.1 Provide trusted and accessible 
pathways for reporting/complaint 
inappropriate or harmful behaviour. 

External reporting pathways, including the 
National Student Ombuds are actively promoted 
during onboarding and throughout the student 
journey  

DVC(E&SE) Student Life  
Brand, Marketing and Recruitment 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 

  

5.1 Provide trusted and accessible 
pathways for reporting/complaint 
inappropriate or harmful behaviour. 

Staff are provided with information on and access 
to internal and external reporting pathways DVC(O) People and Culture Brand, 

Marketing and Recruitment 

Respect@Work Amendment 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
Workplace Gender Equality Act Legislation 

  

5.2 Ensure staff responding to and 
investigating complaints are provided with 
trauma informed training and support. 

Managers and Supervisors have access to training 
and resources to ensure a trauma informed 
response and support for them when receiving 
and dealing with reports from staff or students  

DVC(O) 
DVC(E&SE) 

People and Culture Risk, Integrity, 
Safety and Compliance 
Student Life 

Respect@Work Amendment 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
Workplace Gender Equality Act Legislation 

  

5.3 Evaluate UWA’s reporting/complaint 
processes, to ensure responsiveness and 
continuous improvement.  

Establish a panel with the necessary expertise and 
experience to routinely review processes, 
consistent with regulatory and ethical 
requirements and best practice. 

DVC(O) 

Risk, Integrity, Safety and 
Compliance 
Legal 
Student Life 
People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
UA Charter on Sexual Harm 

  

5.3 Evaluate UWA’s reporting/complaint 
processes, to ensure responsiveness and 
continuous improvement.  

Service satisfaction surveys are administered to 
ensure reporting/complaints processes are timely, 
trauma-informed, procedurally fair and are 
meeting the needs of the community 

DVC(O) 
Risk, Integrity, Safety and 
Compliance 
People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond 
to Gender-based Violence 
Respect@Work Amendment 
UA Charter on Sexual Harm 
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UWA Safe, Respectful and Inclusive Community Framework Implementation Plan 
OUTCOME 6 Our community members who engage in inappropriate or unlawful behaviour are held accountable for their actions 

Objectives 
  
  
  

6.1 Review complaint resolution outcomes to evaluate policies and inform improvements.  

6.2 Monitor disclosures and reports to identify risks and emerging themes.   

6.3 Hold students and staff accountable for inappropriate or unlawful behaviour. 

6.4 Disclosure and reporting data and outcomes are communicated regularly with community members. 

 
    

Objective Deliverable 
Executive 
Portfolio 

Accountable 
Area responsible Strategic or Legislative Requirements 

6.1 Review complaint resolution outcomes 
to evaluate policies and inform 
improvements.  

Collect data on sexual harassment, including the prevalence, 
nature, reporting, impacts of and responses to sexual harassment 
in the workplace, and identifies trends over time. Compare with 
industry data including people of culturally and linguistically 
diverse backgrounds. 

DVC(O) Risk, Integrity, Safety and Compliance   
People and Culture 

Respect@Work Amendment 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Workplace Gender Equality Agency Legislation 
Action Plan for Addressing GBV in Higher Education 

6.2 Monitor disclosures and reports to 
identify risks and emerging themes.   

Common data definitions (determined by the National Unit) are 
used across student and staff services to ensure consistent data 
collection, comparison and reporting.*  

DVC(E&SE) 
DVC(O) 

Student Life 
Student Accommodation and Community 
People and Culture 
Risk, Integrity, Safety and Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 

6.2 Monitor disclosures and reports to 
identify risks and emerging themes.   

Complaint/report data collected on diversity categories for 
tracking and legislative reporting purposes$ 

DVC(O) 
DVC(E&SE) 

Student Life 
People and Culture 
Risk, Integrity, Safety and Compliance   

Respect@Work Amendment 
Workplace Gender Equality Agency Legislation 
Action Plan for Addressing GBV in Higher Education 

6.2 Monitor disclosures and reports to 
identify risks and emerging themes.   

Quarterly reports are provided to the UWA Audit and Risk 
Committee on student and staff disclosures, reports, preventative 
or response action taken, and outcomes 

DVC(O) 
DVC(E&SE) 

Student Life 
People and Culture 
Risk, Integrity, Safety and Compliance  

Respect@Work Amendment 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Workplace Gender Equality Agency Legislation 
Action Plan for Addressing GBV in Higher Education 

6.3 Hold students and staff accountable 
for inappropriate or unlawful behaviour. 

Data is regularly evaluated to ensure all complaints/reports are 
reviewed and/or investigated thoroughly with substantiated 
claims resulting in appropriate action as per relevant policies 

DVC(E&SE) 
DVC(O) 

Risk, Integrity, Safety and Compliance  
People and Culture 

Respect@Work Amendment 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Workplace Gender Equality Agency Legislation 
Action Plan for Addressing GBV in Higher Education 

6.3 Hold students and staff accountable 
for inappropriate or unlawful behaviour. 

Education and development is offered as part of the discipline 
process for appropriate respondents DVC(O) Risk, Integrity, Safety and Compliance 

Action Plan for Addressing GBV in Higher EducationNational 
Higher Education Code to Prevent and Respond to Gender-
based Violence 

6.3 Hold students and staff accountable 
for inappropriate or unlawful behaviour. 

Opportunities are provided for informal resolution in instances of 
minor inter-personal conflict  

DVC(E&SE) Student Life 
People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
UA Charter for Sexual Harm 

6.3 Hold students and staff accountable 
for inappropriate or unlawful behaviour. 

Partnerships are developed with external agencies for the 
provision of Behaviour Change Programs DVC(E&SE) Student Life 

People and Culture 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
UA Charter for Sexual Harm 
 Educating for Equality, Our Watch 

6.4 Disclosure and reporting data and 
outcomes are communicated regularly 
with community members. 

National student and UWA staff surveys are actively supported 
and promoted, using the findings to inform prevention efforts and 
service improvement (e.g. National Student Safety Survey)  

DVC(E&SE) 
Student Life 
People and Culture 
Brand, Marketing and Recruitment 

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
UA Charter for Sexual Harm 
 Educating for Equality, Our Watch 

6.4 Disclosure and reporting data and 
outcomes are communicated regularly 
with community members. 

UWA Safe, Respectful and Inclusive Community Progress Report is 
shared publicly on an annual basis, including de-identified 
institutional disclosure and reporting data 

DVC(O) 
DVC(E&SE) 

Student Life 
Student Accommodation and Community 
People and Culture 
Risk, Integrity, Safety and Compliance  

Action Plan for Addressing GBV in Higher Education 
National Higher Education Code to Prevent and Respond to 
Gender-based Violence 
Respect@Work Amendment 
UA Charter for Sexual Harm 
Educating for Equality, Our Watch 
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Standard 1 Accountable Leadership and Governance 
Leadership and Governance 
1.1) A Provider, through its Higher Education Principal Executive Officer, is accountable for compliance with the Code. 
1.2) A Provider must have expertise in Student and Staff safety and wellbeing within the membership of the Provider's Governing Body or a subcommittee that reports directly to the Provider's Governing Body that has delegated responsibility for 
Student and Staff safety and wellbeing. 

1.3) A Provider must, in complying with the Code, provide De-identified information and otherwise undertake its obligations under the Code in accordance with applicable Commonwealth, State and Territory Privacy Laws or, where no other 
Privacy Laws apply, with reference to the Australian Privacy Principles. 

Whole-of-Organisation Prevention and Response Plan 
1.4) A Provider must, led by its Higher Education Principal Executive Officer, prepare, implement and publish on its website a Whole-of-Organisation Prevention and Response Plan that: 

a) records the Provider's Whole-of-Organisation approach to preventing and responding to Gender-based Violence, including in any Student Accommodation which the Provider directly owns, operates and/or manages, that prioritises the safety 
and support of its Students and Staff; 

b) responds to Gender-based Violence wherever it is experienced by the Provider's Students and Staff; 
c) addresses the factors that drive and contribute to Gender-based Violence, as well as any factors relevant to the Provider’s context. 
d) records how the Provider will implement the requirements in the Code, including in any Student Accommodation which the Provider directly owns, operates and/or manages; 
e) includes a Whole-of-Organisation assessment, which includes any Student Accommodation which the Provider directly owns, operates and/or manages, that identifies systemic risks, enablers and barriers to preventing Gender-based 

Violence; 
f) includes actions that will be taken in response to findings of the assessment; 
g) includes a gender equality action plan, which the Secretary may require to be prepared in a prescribed manner and form; 
h) reflects the needs, experience and agency of all members of the Provider’s community, particularly those members who are disproportionally affected by Gender-based Violence, including women, First Nations people, culturally and 

linguistically diverse communities, people with disability and people of diverse sexual orientation and gender identity; 

i) is developed in respect to its design and implemented through engagement and collaboration with Students and Staff, including those who have experienced Gender-based Violence; 
j) is informed by the Provider’s analysis of available data or other relevant publicly available data, as reported to the Secretary under Standard 6; 
k) includes a systemic review and analysis of the Provider’s responses to Disclosures and Formal Reports to identify barriers, gaps and opportunities for improvement; 
l) is informed by available and relevant domestic and international evidence about the nature and extent of Gender-based Violence; and 
m) is endorsed by the Provider's Governing Body. 

1.5) The Secretary may require a Provider to report on how the engagement with and views of Students and Staff has informed the development of the Prevention and Response Plan. 
1.6) A Provider that directly owns, operates and/or manages Student Accommodation must ensure that its Prevention and Response Plan comprehensively addresses how it will comply with its obligations under the Code in the Student 
Accommodation. 
1.7) A Provider must develop and implement an outcomes framework to track and measure the effectiveness of actions under their Prevention and Response Plan. 
1.8) A Provider must give to the Secretary a copy of the Prevention and Response Plan and outcomes framework by the Initial Reporting Date and every four years thereafter and must include a systemic review and analysis and is informed by the 
Provider’s analysis of data, as reported to the Secretary under Standard 6. 

1.9) Commencing after the Initial Reporting Date, a Provider must report to the Governing Body at least every six months against the outcomes framework for its Prevention and Response Plan. The report must include De-identified data on 
incidents of Gender-based Violence experienced by Students and Staff since the last report, including identification of any trends in the data. 

1.10) Commencing after the Initial Reporting Date, a Higher Education Principal Executive Officer must give to the Secretary every two years a report on the Prevention and Response Plan and its outcomes framework. The Secretary may prescribe 
the manner and form in which these reports must be provided. 

1.11) A Provider must review and amend its Prevention and Response Plan having regard to its duty of care to Students and Staff, and those amendments must be endorsed by the Governing Body. 
1.12) The Secretary may give feedback to a Provider on its Prevention and Response Plan and any amendments to it. A Provider that receives feedback from the Secretary must, within the timeframe specified by the Secretary, engage with the 
Secretary in respect of that feedback, revise its Prevention and Response Plan in accordance with that feedback, and provide a copy of the Prevention and Response Plan to the Secretary. 

Reporting 
1.13) The Secretary may require a Provider to report on how it has complied with its obligations under this Standard in a manner and form to be prescribed by the Secretary. 

Standard 2 Safe Environments and Systems 
Working with Children Checks 
2.1 (a) Providers must ensur+A33:A46e its Staff comply with the Working with Children Check requirements of their governing State or Territory; 
GBV Staff Declaration- Allegations of GBV 
2.1 (b) as part of the engagement process, ask prospective employees and members of the Governing Body to declare whether they have been investigated for an allegation of Gender-based Violence, or determined to have engaged in conduct 
that constitutes Gender-based Violence during the course of their previous employment, or otherwise in a legal process; 

2.1 (c) consistently with the Provider’s duty of care to Students and Staff, take into consideration any declaration made under paragraph 2.1(b) and any risks arising from the declaration in determining the person’s suitability for their position; 
2.1 (d) take into consideration any substantiated allegation of Gender-based Violence found by the Provider in the course of an employee's employment in the promotion, recognition and reward of that employee; 



2.1 (e) address any material risk arising in relation to any Staff who are not employees where they have been investigated for, or determined to have engaged in, Gender-based Violence; and 
2.1 (f) make alternative teaching, research, research supervision, employment or living arrangements as necessary to ensure the safety of Students and Staff where a Student or Staff alleges that they have experienced Gender-based Violence. 
GBV Staff Declarations- Existing/previous intimate personal relationships 
2.2 (a) Providers must require employees to declare any existing or previous intimate personal relationship they have with: 

i) an employee, where one employee has, or is likely to have, any supervisory, oversight or decision-making responsibilities in relation to the other employee; and 
ii) a Student, where the employee has, or is likely to have, any academic or other decision-making responsibilities in relation to the Student; and 

2.2 (b)where a declaration is made in accordance with paragraph 2.2(a), implement a conflict-of-interest management plan that includes permanent alternative teaching, research or working arrangements as necessary. 
GBV Management Policy 
2.3) A Provider must have and implement a Policy on preventing and responding to Gender-based Violence that: 
Standard 2 Safe Environments+A33:A46 
b) is Person-centred and Trauma-informed in its content and application; 
c) adopts the definition of Gender-based Violence as defined in the Code; 
d) clearly states that Gender-based Violence is unacceptable; 
e) includes information on available support services, including academic supports, in relation to Gender-based Violence; 
f) includes information on Procedures in relation to a Disclosure or Formal Report of Gender-based Violence; and 
g) is publicly available, drafted in plain English and able to be translated into different languages taking into account the student and staff demographics of the Provider. 
2.4) A Policy on preventing and responding to Gender-based Violence must apply to: 
a) Students, Leadership, Staff and Affiliated Organisations; and 
b) entities that conduct activities on behalf of the Provider, including but not limited to businesses and organisations that operate on, use or lease the Provider's land and facilities. 
2.5) A Provider must develop and review its Policy on preventing and responding to Gender-based Violence at least every three years including through engagement and collaboration with: 

a) Students; 
b) employees; 
c) those groups who are disproportionately affected by Gender-based Violence, including women, First Nations people, culturally and linguistically diverse communities, people with disability and people of diverse sexual orientation and gender 

identity; 
d) those who have experienced Gender-based Violence; 
e) subject matter experts on Gender-based Violence; and 
f) third parties whose facilities are utilised by Students or Staff to undertake clinical or other work, research placements, or practicums. 

2,6) The Secretary may require a Provider to report on how the engagement with, and the views of Students and employees, experts in prevention of Gender-based Violence and other persons identified in 2.5, has informed the development and 
review of the Policy on preventing and responding to Gender-based Violence. 

2,7) A Provider must, when developing, reviewing and implementing its Policies, ensure that the Policies support: 
a) the prevention of Gender-based Violence, including by undertaking gender impact assessments; 
b) effective responses to Gender-based Violence; 
c) Disclosers achieving their educational outcomes, including through necessary academic adjustments; and 
d) the physical and psychological safety and wellbeing of Students and Staff. 

Transparency -Non-disclosure Agreements 
2.8) A Provider must prohibit the use of a Non-disclosure Agreement, unless requested by a Discloser. 

a) If a Discloser requests the use of a Non-Disclosure Agreement in relation to Gender-based Violence, any such agreement with the Provider must not stop the Discloser from sharing their experience for the purpose of seeking support and 
advice or prevent the Provider from complying with their reporting obligations under the Code; 

b) Any settlement terms agreed between the Discloser and the Provider must not contain a Non-disparagement Clause that could have the effect of requiring the Discloser to keep their experience of Gender-based Violence confidential. 
National Student Ombudsman Recommendations 
2.9) A Provider must implement any recommendations made by the National Student Ombudsman in relation to Gender-based Violence which are directed to the Provider. 
Reporting 
2.10) The Secretary may require a Provider to report on how it has complied with its obligations under this Standard in a manner and form to be prescribed by the Secretary. 

Standard 3 - Knowledge and Capability 
Prevention education and training 
3.1) A Provider must ensure delivery of ongoing, comprehensive prevention education and training to its Students, Leadership and Staff that includes the following learning outcomes for participants: 

a) increases awareness and understanding of what constitutes Gender-based Violence; 



b) increases awareness and understanding of the factors that drive and contribute to Gender-based Violence, as well as any factors relevant to the Provider’s context; 
c) increase awareness and understanding of how forms of inequality and discrimination compound to effect Gender-based Violence, particularly for those who are disproportionately affected by Gender-based Violence; 
d) increases awareness and understanding of healthy, respectful and safe relationships and consent; 
e) increases awareness and understanding of the role of power dynamics in Gender-based Violence; 
f) increases awareness and understanding of the support services, resources and reporting channels available to a person who has experienced Gender-based Violence; 
g) increases awareness and understanding of Ethical Bystander and compassionate responses to Disclosures and Formal Reports; and 
h) builds understanding of Gender-based Violence by strengthening knowledge and capability over time. 

3.2) A Provider must ensure that prevention education and training is: 
a) evidence-informed and aligns with current best practice in the prevention of Gender-based Violence; 
b) Trauma-informed in its content and delivery; 
c) tailored to the Provider’s community and context; 
d) culturally appropriate; 
e) inclusive and accessible to Students and Staff with disabilities; 
f) designed to support ongoing learning; and 
g) designed to safely manage any Disclosures that may arise in the course of the education and training, including by providing information about the internal and/or external support services and reporting channels available to a person who has 
experienced Gender-based Violence. 

3.3) A Provider must develop this prevention education and training through collaboration and engagement with: 
a) experts in the prevention of Gender-based Violence; 
b) Students; 
c) Staff; 
d) people who have experienced Gender-based Violence; and 
e) those groups who are disproportionately affected by Gender-based Violence, including women, First Nations people, culturally and linguistically diverse communities, people with disability and people of diverse sexual orientation and gender 
identity. 
3.4) The Secretary may require a Provider to report on how the engagement with and views of the persons referred to at paragraph 3.3 has informed the development of the education and training. 
Prevention communication and initiatives: 
3.5) A Provider must promote and widely disseminate evidence-informed prevention communication and key messaging across its study, work, living and social environments. 
3.6) Prevention initiatives, including programs and campaigns, delivered by a Provider must be evidence-based and evaluated. Evaluation findings must inform future prevention initiatives. 
3.7) The Secretary may require a Provider to report on how the evaluation findings have informed future prevention initiatives. 
Responding to Disclosures education and training 
3.8) A Provider must, as part of the onboarding process and subsequently on at least an annual basis, deliver specialised education and training on responding to a Disclosures to Students in leadership positions, Leadership, Staff and any other 
person whom the Provider considers necessary. 

3.9) The education and training on responding to a Disclosure must: 
a) teach participants how to take a Trauma-informed and Person-centred approach when responding to Disclosures; 
b) increase participants’ awareness of the effect of trauma, including on a person's behaviour, memory and health and wellbeing; 
c) take account of the needs of all members of the Provider’s community, particularly those members who are disproportionally affected by Gender-based Violence, including women, First Nations people, culturally and linguistically diverse 
communities, people with disability and people of diverse sexual orientation and gender identity; 

d) be developed through engagement with or approved by an Accredited Specialist, specialist organisation or a person with expertise in responding to Gender-based Violence; and 
e) be designed to safely manage any Disclosures that may arise in the course of the education and training, including by providing information about the internal and/or external support services and reporting channels available to a person who 
has experienced Gender-based Violence. 

Monitoring and evaluation of education and training 
3.10) A Provider must undertake ongoing monitoring and evaluation of its prevention and responding to Disclosures education and training having regard to: 

a) the learning outcomes; 
b) feedback from participants; 
c) feedback from experts in the prevention of and response to Gender-based Violence; and 
d) any other factors the Provider considers relevant for the purposes of monitoring the effectiveness of the education and training. 

3.11) A Provider must use findings from monitoring and evaluation to inform future education and training. The Secretary may require a Provider to report on how the list at paragraph 3.10 (a) to 3.10(d) has informed the evaluation and future 
education and training. 



3.12) The Secretary may require a Provider to provide copies of evaluation reports. 
3.13) A Provider is responsible for determining whether this education and training is required to be updated having regard to its duty of care to Students and Staff. 
Expertise and experience – risk assessments 
3.14) A Provider must require that risk assessments conducted under the Code are undertaken by Staff who have: 

a) expertise in Gender-based Violence risk assessment; 
b) competency in working with specific cohorts including First Nations people, culturally and linguistically diverse communities, people with disability and people of diverse sexual orientation and gender identity; and 
c) relevant knowledge, including of: 
i)evidence-based static and dynamic risk factors and protective factors for experiencing Gender-based Violence; 
ii) types, patterns and effects of Gender-based Violence; 
iii) how Gender-based Violence is experienced by different groups of people; and 
iv) the nature and impact of coercive control. 

3.15) Where a Provider identifies that it does not have Staff with the necessary expertise and experience to conduct a risk assessment, the Provider must engage a person external to the Provider who has the necessary expertise and experience 
outlined at paragraph 3.14, except in urgent circumstances in which a Provider must take action consistently with its duty of care to Students and Staff. 

Expertise and experience – Formal Reports, investigations and disciplinary proceedings 
3.16) A Provider must require Staff involved in responding to Formal Reports, conducting an investigation, or determining a disciplinary proceeding to have: 

(a) Knowledge in relation to Gender-based Violence, including in the following: 
(i) risk and protective factors for experiencing Gender based Violence; 
(ii) the types, patterns and effects of Gender based Violence; 
(iii) how Gender based Violence is experienced by different groups of people; and 
(iv) the nature and impact of coercive control; and 
(b)Experience and expertise, including in the following: 
(i) how to respond effectively to people who have experienced and engaged in Gender based Violence, including consistently with Trauma informed and Person centred approaches; 
(ii) the effects of trauma, including on a person’s behaviour, memory and health and wellbeing; 
(iii) competency in working with specific cohorts including First Nations people, culturally and linguistically diverse communities, people with disability and people of diverse sexual orientation and gender identity; 
(iv) Procedural Fairness; 
(v) taking and recording statements; and 
(vi) handling reports and Disclosures. 

3.17) A Provider must require Staff under paragraph 3.16 to undertake training in areas relating to paragraphs 3.16(a) to 3.16(b) once every three years. 
3.18) Where a Provider identifies that it does not have Staff with the necessary expertise and experience to carry out an investigation or determine a disciplinary proceeding, the Provider must engage a person with the expertise under paragraph 
3.16. 
Reporting 
3.19) The Secretary may require a Provider to report on how it has complied with its obligations under this Standard in a manner and form to be prescribed by the Secretary. 

Standard 4 - Safety and Support 
Safety and support - Responses and support services are safe and person centred. 
4.1) A Provider must ensure that its responses, practices and support services are safe, Person-centred and consistent with a Trauma-informed approach and best practice. 
4.2) A Provider must provide or facilitate access to support services to persons making Disclosures and/or Formal Reports and to Respondents, including explaining the available support services and in particular any supports relevant to 
educational outcomes such as reasonable academic adjustments. 

4.3) A Provider must actively promote and make widely available information about how Students and Staff can access Policies and Procedures, internal and/or external support services including supports for academic adjustments and 
educational outcomes in relation to Gender-based Violence. This information must be accessible and publicly available, drafted in plain English and able to be translated into different languages taking into account the Students and Staff 
demographics of the Provider. 
4.4) A Provider must undertake a risk assessment in response to all Disclosures and Formal Reports of Gender-based Violence and manage and monitor any identified risks on an ongoing basis. 
Safety and support for Disclosers - Tailored Discloser Support Plan 
4.5) When implementing safety measures in response to a Disclosure or Formal Report, a Provider must engage with and seriously consider the views of a Discloser. 
4.6) A Provider must assign Staff with relevant expertise and experience to develop collaboratively with the Discloser a tailored support plan, including: 

(i)implementing any measures necessary to ensure the safety of the Discloser; 
(ii)explaining and prioritising urgent access to support services for Disclosers when needed and/or requested; 
(iii) ensuring, to the extent possible, that the Discloser is not required to repeat the content of Disclosures and Formal Reports multiple times to multiple people; 
(iv) prioritising urgent access to services of an Accredited Specialist for Disclosers when needed and/or requested; 



(v) prioritising urgent access to translation and interpreter services for Disclosers when needed and/or requested; 
(vi) considering and implementing academic and/or work adjustments to support the Discloser at work and/or in achieving their educational outcomes; 
(vii) undertaking ongoing risk assessments to manage and monitor any identified risks; 
(viii) where necessary, discussing the investigation and disciplinary processes, including the role of the person making the Disclosure in those processes, if any, and the range of resolutions and sanctions available if an allegation of Gender-based 

Violence is substantiated against the Respondent; and 

(ix) discussing the support options available to the Discloser through these processes, including the potential availability of work and/or academic adjustments as required. 
Support for Respondents -Tailored Respondent Support Plan 
4.7) A Provider must assign Staff with relevant expertise and experience to develop in consultation with the Respondent a tailored support plan, including: 

(a) implementing any measures necessary to ensure the safety of the Discloser that may adversely impact the Respondent; 
(b) explaining and prioritising access to support services for Respondents when needed and/or requested; 
(c) explaining and prioritising access to services of an Accredited Specialist for Respondents when needed and/or requested; 
(d) prioritising access to translation and interpreter services for Respondents when needed and/or requested; 
(e) where necessary, discussing the investigation and disciplinary processes, including the role of the Respondent in those processes, and the range of resolutions and sanctions available if an allegation of Gender-based Violence is substantiated 

against the Respondent; 
(f) considering and implementing academic and/or work adjustments; and 
(g) undertaking ongoing risk assessments to manage and monitor any identified risks. 

4.8) A Provider must prohibit the same Staff from being assigned to support both the Discloser and the Respondent. 
Effectiveness of support services 
4.9) A Provider must monitor its support services and evaluate the effectiveness of those services at least once every three years. Monitoring and evaluation findings must inform future service delivery. The Secretary may require a Provider to 
report on how the monitoring and evaluation of its support services has informed future service delivery. 

4.10) A Provider is responsible for determining whether its support services require change having regard to its duty of care to Students and Staff. 
Reporting 
4.11) The Secretary may require a Provider to report on how it has complied with its obligations under this Standard in a manner and form to be prescribed by the Secretary. 

Standard 5 - Safe Processes 
Accessible and Anonymous Reporting 
5.1) A Provider must make clear where and how: 

a) Students and Staff can make a Disclosure or a Formal Report of Gender-based Violence; and 
b) third parties can make a Disclosure or a Formal Report of Gender-based Violence where the Respondent is a Student or Staff of the Provider. 

5.2) A Provider must have multiple channels, including in-person, by email, phone, and online, to facilitate a Disclosure or Formal Report. 
5.3) A Provider must ensure Disclosures and Formal Reports can be made anonymously. 
5.4) A Provider must take reasonable and proportionate action in respect of anonymous Disclosures or Formal Reports where possible, including by identifying any trends and risks to inform future action to prevent Gender-based Violence. 
Multiple Pathways to manage Disclosures 
5.5) A Provider must have multiple pathways for Disclosures to be managed, to ensure a proportionate and safe response to the Disclosure, including: 

a) a resolution that is implemented with the agreement of the Discloser and Respondent; 
b) the implementation of safety measures without progressing to an investigation; 
c) a decision not to proceed to an investigation of a Disclosure in the specific circumstances; and 
d) a decision to progress the Disclosure to an investigation. 

5.4) A Provider must have regard to the wishes of the Discloser when determining the pathway by which it will manage the Disclosure. 
Investigations 
5.7) A Provider must seek and consider the views of a Discloser before progressing a Disclosure (as opposed to a Formal Report) to investigation. A Provider must inform a Discloser that the Provider may investigate a Disclosure where it is 
necessary for the safety and wellbeing of Students and/or Staff. 

5.8) A Provider must investigate all Formal Reports where the Respondent is a Student or Staff of the Provider, regardless of the context in which the Gender-based Violence occurs. 
5.9) In relation to a Formal Report which has no connection to the Provider other than the status of the Respondent as a Student or Staff, a Provider must consider the safety and wellbeing of Students and Staff in determining the scope of 
investigation of a Formal Report. 
5.10) A Provider must notify the Discloser and Respondent in writing if an investigation will be commenced. The notification must be made to the Discloser and Respondent on the same day, and the Discloser must be notified first. 
5.11) A Provider must ensure all parties, (including the Discloser and Respondent), have the opportunity to be accompanied by a support person when they are asked about the matters which are the subject of the Disclosure or Formal Report. 
5.12) A Provider must not require a Discloser or Respondent to provide physical evidence relating to an alleged incident of Gender-based Violence. 



Multiple pathways to manage outcomes of investigations 
5.13) A Provider must have multiple pathways for Disclosures or Formal Reports to be managed following investigation, to ensure a proportionate and safe response, including: 

a) a resolution that is implemented with the agreement of the Discloser and Respondent; 
b) the implementation of safety measures without progressing to a disciplinary process; 
c) a decision not to proceed to a disciplinary process; and 
d) a decision to progress to a disciplinary process. 

5.14) Unless a Discloser requests otherwise, a Provider must notify the Discloser in writing once the investigation is concluded of the outcome of the investigation, including if a disciplinary process will be commenced, on the same day as the 
Respondent being notified. 
Disciplinary processes 
5.15) A Provider must ensure their Procedures are designed to allow Formal Reports to be finalised within 45 business days, including finalisation of a disciplinary process. 
5.16) Subject to paragraph 5.15, a Provider must comply with the timeframes specified in their Procedures. 
5.17) A Provider must only permit extensions of time for the finalisation of Formal Reports where required in the particular context. The Higher Education Principal Executive Officer must satisfy themselves that extensions are only being permitted 
where required. 
5.18) A Provider must provide Respondents Procedural Fairness in the disciplinary process. 
5.19) A Provider must update Disclosers and Respondents throughout the process of resolving Formal Reports having regard to the views of Disclosers and Respondents. 
5.20) A Provider must impose sanctions proportionate to the conduct substantiated in the disciplinary process, which may include exclusion and expulsion. 
5.21) Unless a Discloser requests otherwise, a Provider must give written notice to the Discloser of: 

a) the outcome of the disciplinary process, including the decision and, if relevant, sanctions; 
b) reasons for the outcome; and 
c) rights to make an internal and/or external complaint, including to the National Student Ombudsman. 

5.22) Unless requested otherwise, the Discloser must be notified of the outcome of the disciplinary process on the same day as the Respondent. 
Appeals 
5.23) If a Provider gives notice of the outcome of the disciplinary process to a Discloser, the Provider must also give written notice to the Discloser within 2 business days of an appeal being lodged of: 

a) the Respondent appealing a disciplinary decision; and 
b) information on potential outcomes of the appeal. 

5.24) A Provider must ensure their Procedures are designed to allow appeals to be finalised within 20 business days. 
5.25) Subject to paragraph 5.24, a Provider must comply with the timeframes specified in their Procedures. 
5.26) A Provider must only permit extensions of time to finalise appeals where required in the particular context. The Higher Education Principal Executive Officer must satisfy themselves that extensions are only being permitted where required. 
5.27) Unless a Discloser requests otherwise, a Provider must give written notice to the Discloser of: 

a) the outcome, including the decision and, if relevant, sanctions; 
b) reasons for the outcome; and 
c) rights to make an internal and/or external complaint, including to the National Student Ombudsman. 

5.28) Unless a Discloser requests otherwise, a Provider must notify the Discloser on the same day as the Respondent being notified of the outcome of the appeal. 
Reporting 
5.29) The Secretary may require a Provider to report on how it has complied with its obligations under this Standard in a manner and form to be prescribed by the Secretary. 

Standard 6 - Data, Evidence and Impact 
6.2) The specific data reporting requirements for a Provider includes collection and reporting of: 

a) process data on implementation of Policies, Procedures, plans and related activities; 
Standard 6 - Data, Evidence and Impact+A242:A262 
c) administrative De-identified Demographic data and enrolment /engagement characteristics of Disclosers and Respondents; 
d) Purpose of reporting: to ensure compliance and accountability of a Provider, specifically: 

i) compliance with the Code and timely responses to non-compliance; and 
ii) accountability and transparency of ongoing compliance with the Code. 

Data related Requirements: 
6.3) A Provider must, in complying with its obligations under this Standard: 

a) ensure that the data is collected in a safe, Trauma-informed and Person-centred manner, and held and handled securely; 
b) provide the information and data in the manner and form, requested by the Secretary; and 



c) provide De-identified information, and otherwise undertake its requirements under this Standard in accordance with applicable Commonwealth, State and Territory Privacy Laws or, and where no other Privacy Laws apply, with reference to 
the Australian Privacy Principles. 
6,4) A Provider must comply with the obligations under this standard in relation to Student Accommodation as set out in Standard 7, as applicable. 
6.5) A Provider must ensure the data collected in accordance with this standard is used to inform and strengthen the Provider’s Whole-of-Organisation approach to preventing and responding to Gender-based Violence, including the Prevention 
and Response Plan and outcomes framework. 

6.6) A Provider must ensure the data collected in accordance with this standard informs evaluation, impact and planning and enables a systemic approach to preventing and responding to Gender-based Violence through informing the 
understanding of: 

a) systemic and cultural barriers for preventing and responding to Gender-based Violence, including as they relate to particular communities or settings; 
b) the operation of systems, Policies and Procedures; 
c) strengthening education and training on prevention and responses to Gender-based Violence for Students, Leadership and Staff. 

6.7) A Provider must ensure that evaluations undertaken in connection with the Code are robust and carried out objectively. 
6.8) With respect to a Provider’s obligations to engage and collaborate with Students and Staff, the Secretary may require a Provider to provide data on the number of engagements, including the number and breakdown of participants and 
whether participants felt satisfied with the engagement process. 

6.9) With respect to Standard 1, the Secretary may require a Provider to provide data on Student and Staff awareness of the Provider’s: 
a) Whole-of-Organisation Prevention and Response Plan; 
b) Policies and Procedures for making Disclosures and Formal Reports; and 
c) availability and accessibility of the Provider’s support services, including academic adjustments, in relation to Gender-based Violence. 

6.10) With respect to Standard 2, the Secretary may require a Provider, to provide data on the following: 
a) the number of recruitment processes that involved a declaration of an allegation or determination of Gender-based Violence and the number of people that made a declaration who were offered a position; and 
b) any additional Policies, Procedures or actions undertaken by the Provider to prioritise safety. 

6.11) With respect to Standard 3, the Secretary may require a Provider to provide data on the number and proportion of: 
a) Students, Leadership and Staff who undertook training in relation to Gender-based Violence; 
b) Students, Leadership and Staff who reported in training feedback and evaluations an increase in awareness and understanding of Gender-based Violence, prevention learning outcomes and Ethical Bystander behaviours following the training. 

Annual Reporting 
6.12) A Provider must, by 30 June each year commencing after the Initial Reporting Date, seek and provide to the Secretary, and may be required to publish, the following data for the previous calendar year: 

a) Data in relation to Gender-based Violence, in a form that can be disaggregated by Demographic Data, including: 
i) the total number of Disclosures and Formal Reports; 
ii) the total number of individual Disclosers and Respondents; 
iii) the number of each type of Gender-based Violence; 
iv) the mode that was used to make the Disclosure including in-person, online or through a third party; and 
v) the number of anonymous Disclosures. 

b) Data for each Disclosure and Formal Report of Gender-based Violence, including: 
i) the total number of Gender-based Violence incidents that required an immediate safety response and whether emergency services were required to attend; 
ii)(ii) the number of Gender-based Violence Disclosures and Formal Reports that were based on a single experience/single type, or involved more than one experience/multiple types 
iii) the number of Disclosures that involved or alleged to be committed by a third party; 
iv) the number of Disclosures that required a third party, including an interpreter, support person, legal representation or other; 
v) the location of each experience of Gender-based Violence; 
vi) the number of risk assessments undertaken and support plans implemented by a Provider for Disclosures and Formal Reports; 
vii) the number of Respondents required to relocate from Student Accommodation following the Disclosure; 
viii) the number of Disclosures that progressed to a Formal Report and investigation; 
ix) the number of Formal Reports that were resolved within 45 days; and 
x) if known, how satisfied the Discloser and Respondent were with the Providers response to the Gender-based Violence. 

c) Data on the Provider’s Trauma-informed and Person-centred response following a Disclosure of Gender-based Violence, including: 
i) the types of safety measures implemented as a result of the Disclosure and during investigation; 
ii) the number and type of services and supports for Disclosers and Respondents, including academic adjustments; 
iii) the number and proportion of Disclosures and Formal Reports that did not result in a disciplinary process and types of alternative processes or pathways undertaken; and 
iv) the number and proportion of Disclosures and Formal Reports that resulted in no further action and at what stage of the process no further action was implemented. 



d) Data on the outcomes of each investigation and disciplinary process, including: 
a) the number of investigations and the number of disciplinary processes; 
b) the types of outcomes arising from a disciplinary process and the number of each particular outcome and the timeframe for the matter to be resolved; 
c) the number of Non-disclosure Agreements proposed by the Discloser and the number executed; 
d) the number of appeals and the types of outcomes arising from an appeal and the number of each particular outcome; and 
e) if known, how satisfied the Discloser and Respondent were with the Providers response to the Gender-based Violence disciplinary process. 

e)The Secretary may require the Provider to publish the data collected in accordance with this clause on the Provider’s website. 
6.13) A Provider must, by 30 June each year commencing after the Initial Reporting Date, seek and provide to the Secretary where known, the following data obtained for the previous calendar year: 

a) for each Discloser and Respondent, their Demographic Data; 
b) if the Discloser or Respondent is a Student, their: 

i) mode of attendance including full time/part time, on campus/online and for post-graduate students whether their enrolment is coursework or research; 
ii) year of study (i.e. first year, second year etc); 
iii) status as an Australian citizenship/international student and if international student, year of arrival in Australia, and Country of Birth; and 
iv) accommodation status, including whether they are residing in Student Accommodation and, if so, the identity of the Student Accommodation Provider; 

c) if the Discloser or Respondent is a member of Staff, their: 
i) basis of engagement, current classification and role function; and 
ii) current course level status if enrolled as a Student; and 

d) the Discloser’s relationship to the Respondent, whether: 
i) known, and in what capacity; or unknown. 

Standard 7 Safe Student Accommodation 
In Scope 
Properties and Residential Leads 
7.1) In addition to implementing the other requirements of the Code, in respect of Student Accommodation which the Provider directly owns, operates and/or manages, the Provider must: 

a) Ask Student Accommodation Staff to declare whether they have been investigated for an allegation of Gender-based Violence, or determined to have engaged in conduct that constitutes Gender-based Violence in similar positions, or during 
the course of any employment or engagement as a contractor, or otherwise in a legal process; 

Student Accommodation Staff means pastoral care leader, residential student advisers and equivalents employed or engaged by a Provider, Student Accommodation Provider or Affiliated Student Accommodation Provider, including in a non-
paid capacity. 

b) consistently with the Provider's duty of care, take into consideration any declaration made under paragraph 7.1(a) and any risks arising from the declaration in determining the person's suitability for the position; 
c) take into consideration any substantiated allegation of Gender-based Violence found by the Provider in the course of the employment or engagement of Student Accommodation Staff, with respect to their promotion or recognition; 
d) require Student Accommodation Staff to declare any existing or previous intimate personal relationship with a Resident of the Provider; 
e) where a declaration is made in accordance with paragraph 7.1(d), implement as necessary any conflict-of-interest or risk management plan that includes any necessary alternative arrangements; 
f) require Residents, Student Accommodation Staff, and any Staff whose substantive role is in connection with the Student Accommodation, to undertake prevention and responding to Disclosures education and training that meets the 

requirements of Standard 3 and is tailored to the Student Accommodation environment; 

Resident means a person that resides in Student Accommodation. 
g) in its procedures relating to Gender-based Violence, include a requirement that the Provider must, for Disclosures or Formal Reports by or about a Resident, Student Accommodation Staff, or any Staff whose substantive role is in connection 

with the Student Accommodation: 
(i) take all necessary immediate action proportionate to the risk arising from the Disclosure to ensure the safety of the Discloser, Residents and Student Accommodation Staff. This may include relocation of the Respondent to alternative 

accommodation and/or arranging available urgent support services for the Discloser and Respondent; 

(ii) undertake a risk assessment within 48 hours of receiving the Disclosure or Formal Report or immediately when required, that: 
A. takes into account and seriously considers the views of the Discloser; and 
B. determines safety measures to be implemented to protect the safety of the Discloser and other Residents, which may include relocation of the Respondent to alternative accommodation;  
(iii) within 48 hours of a Disclosure or Formal Report, develop and implement a support plan collaboratively with, and as desired by, the Discloser in accordance with the relevant requirements in Standard 4; and 
(iv) within 48 hours of a Disclosure or Formal Report, develop and implement a support plan collaboratively with, and as desired by, the Respondent in accordance with the relevant requirements in Standard 4; and 
h) require that, where the Provider determines the action to be necessary to protect the safety of Residents and after seeking and considering the views of the Discloser, the Provider permanently remove from the Student Accommodation a 

person who has had an allegation of Gender-based Violence against them substantiated. 

Student Accommodation Providers which are not directly owned, operated or managed by a Provider but are otherwise under the Control of a Provider 
Accountable Leadership and Governance 
7.2) A Provider must require that a Student Accommodation Provider prepare, implement and publish on its website a Whole-of-Organisation Prevention and Response Plan that: 



a) records the Student Accommodation Provider's Whole-of-Organisation approach to preventing and responding to Gender-based Violence that prioritises the safety and support of Residents and Student Accommodation Staff; 
b) addresses the factors that drive and contribute to Gender-based Violence, as well as any factors relevant to the Student Accommodation Provider’s context; 
c) records how the Student Accommodation Provider will implement the requirements in paragraphs 7.2 to 7.8 of the Code; 
d) includes a Whole-of-Organisation assessment that identifies systemic risks, enablers and barriers to preventing Gender-based Violence; 
e) includes actions that will be taken in response to findings of the assessment; 
f) reflects the needs, experience and agency of all members of the Student Accommodation Provider’s community, particularly those members who are disproportionally affected by Gender-based Violence, including women, First Nations 

people, culturally and linguistically diverse communities, people with disability and people of diverse sexual orientation and gender identity; and 

g) is developed through engagement and collaboration with Residents and Student Accommodation Staff, including in its design and implementation, and including those who have experienced Gender-based Violence. 
7.3) A Provider must require that a Student Accommodation Provider monitor and measure the impact of the Prevention and Response Plan on an ongoing basis and update the Prevention and Response Plan at least every four years. 
Safe Environments and Systems 
7.4) A Provider must have arrangements in place with a Student Accommodation Provider that: 

a) in relation to Student Accommodation Staff, require the Student Accommodation Provider to: 
(i) ask Student Accommodation Staff to declare whether they have been investigated for an allegation of Gender-based Violence, or determined to have engaged in conduct that constitutes Gender-based Violence in similar positions, or 

during the course of any employment or engagement as a contractor, or otherwise in a legal process; 

(ii) consistently with the Student Accommodation Provider's duty of care, take into consideration any declaration made under paragraph 7.4(a)(i) and any risks arising from the declaration in determining the person's suitability for the 
position; 

(iii) take into consideration any substantiated allegation of Gender-based Violence found by the Student Accommodation Provider in the course of the employment or engagement of Student Accommodation Staff, with respect to their 
promotion or recognition; 

(iv)require Student Accommodation Staff to declare any existing or previous intimate personal relationship with a Resident of the Student Accommodation Provider; and 
(v) where a declaration is made in accordance with paragraph 7.4(a)(iv), implement as necessary any conflict-of-interest or risk management plan that includes any necessary alternative arrangements; 

b) in relation to Non-disclosure Agreements and Non-disparagement Clauses: 
(i) prohibit the use of a Non-disclosure Agreement, unless requested by the Discloser; 
(ii) if a Discloser requests the use of a Non-Disclosure Agreement in relation to Gender-based Violence, any such agreement with the Student Accommodation Provider must not stop the Discloser from sharing their experience for the purpose 

of seeking support and advice or the Student Accommodation Provider from complying with their reporting obligations under the Code; and 

(iii) any settlement terms agreed between the Discloser and the Student Accommodation Provider must not contain a Non-disparagement Clause that could have the effect of requiring the Discloser to keep their experience of Gender-based 
Violence confidential; and 

c) in relation to Policies and Procedures: 
(i) adopt the Provider's Policies and Procedures on preventing and responding to Gender-based Violence; or 
(ii) have and implement a Policy on preventing and responding to Gender-based Violence that applies to Residents and Student Accommodation Staff, that: 

A. provides information on the factors that drive and contribute to Gender-based Violence, as well as any factors relevant to the Student Accommodation Provider’s context; 
B. is Person-centred and Trauma-informed in its content and application; 
C. adopts the definition of Gender-based Violence as defined in the Code; 
D. clearly states that Gender-based Violence is unacceptable; 
E. includes information on available support services in relation to Gender-based Violence; 
F. complies with the applicable obligations under Standard 5, as applicable, as if every reference to Provider was a reference to Student Accommodation Provider; 
G. includes information on procedures in relation to a Disclosure or Formal Report of Gender-based Violence; and 
H. is publicly available, drafted in plain English and able to be translated into different languages; 

(iii) develop and review the Policy referred to at 7.4(c)(ii) at least every three years, following engagement and collaboration with: 
A. Residents; 
B. Student Accommodation Staff; 
C. those groups who are disproportionately affected by Gender-based Violence, including women, First Nations people culturally and linguistically diverse communities, people with disability and people of diverse sexual orientation and 

gender identity; 
D. those who have experienced Gender-based Violence; and 
E. subject matter experts on Gender-based Violence; and 

(iv) enable the Provider, upon the Provider's request, to review the policies and/or procedures of the Student Accommodation Provider relating to Gender-based Violence and provide feedback for the purposes of ensuring compliance with 
this Standard 7. 
Knowledge and Capability (Training, Education & Prevention) 
7.5) A Provider must have arrangements in place with a Student Accommodation Provider in relation to training and education, and prevention initiatives that: 



a) require all Residents and Student Accommodation Staff to complete prevention and responding to Disclosures education and training, which is delivered or approved by the Provider, meets the requirements in Standard 3 and is tailored to 
the Student Accommodation environment; 

b) require Student Accommodation Providers to promote and widely disseminate evidence-informed prevention communication and key messaging tailored to a Student Accommodation environment; and 
c) require any prevention initiatives, including programs and campaigns, delivered by the Student Accommodation Provider to be evidence-based and evaluated, and evaluation findings must inform future prevention initiatives. 

7.6) A Provider must have arrangements in place with a Student Accommodation Provider to ensure that risk assessments are only undertaken by persons who have the expertise and experience in paragraph 3.14 of Standard 3. Where a Student 
Accommodation Provider does not have Staff with the necessary expertise and experience to conduct a risk assessment, the Student Accommodation Provider must engage a who has the necessary expertise and experience. 

Safety and Support 
7.7) A Provider must have arrangements in place with a Student Accommodation Provider that, in relation to Disclosures require the Student Accommodation Provider to: 

a) ensure that its responses, practices and support services are safe, Person-centred and consistent with a Trauma-informed approach; 
b) provide or facilitate access to support services to persons making Disclosures and/or Formal Reports and to Respondents, including explaining the available support services available, including supports relevant to educational outcomes; 
c) actively promote and make widely available information about how Residents and Student Accommodation Staff can access policies and procedures and internal and/or external support services. This information must be accessible and 

publicly available, drafted in plain English and able to be translated into different languages; 

d) undertake a risk assessment in response to all Disclosures and Formal Reports of Gender-based Violence and manage and monitor any identified risks on an ongoing basis; 
e) in circumstances where a Disclosure relates to conduct that occurred in Student Accommodation or at an event organised by a Student Accommodation Provider: 

(i) take all necessary immediate action proportionate to the risk arising from the Disclosure to ensure the safety of the Discloser or other Residents or Student Accommodation Staff. This may include relocation of the Respondent to alternative 
accommodation and/or arranging available urgent support services for the Discloser and Respondent; 

(ii) enable a Discloser to elect that the Provider leads the response to the Disclosure, including supports, and any investigation and/or disciplinary process, and if the Discloser so elects, require the Student Accommodation Provider to: 
A. co-operate fully with the Provider in leading the response to the Disclosure, including information sharing; and 
B. implement any outcomes decided by the Provider; and 

(iii) in circumstances where a Discloser elects the Student Accommodation Provider to lead the response to the Disclosure: 
A. undertake a risk assessment within 48 hours of receiving the Disclosure or Formal Report or immediately when required: 

(I) which must take into account and seriously consider the views of the Discloser; and 
(II) to determine safety measures to be implemented to protect the safety of the Discloser and other Residents, including relocation of the Respondent to alternative accommodation; 

B. immediately implement any safety measures identified by the risk assessment; 
C. manage and monitor any identified risks; and 
D. provide information to the Provider about a Disclosure, including informing the Provider of the outcome of the risk assessment and for assistance with managing and monitoring any identified risks: 

(I) with the consent of the Discloser; or 
(II) where as a result of the risk assessment in paragraph 7.7(e)(iii)(A), it is reasonably necessary to provide that information to the Provider to protect the wellbeing and safety of Students and/or Student Accommodation Staff; or 
(III) where such information is confined to the fact that a Disclosure has occurred and how that Disclosure is being managed by the Student Accommodation Provider consistently with the Code and the affiliation agreement, and is provided 

in a manner which does not and would not identify the Discloser. 

E. within 48 hours of a Disclosure or Formal Report develop and implement a support plan collaboratively with and as desired by the Discloser in accordance with the relevant requirements in Standard 4; and 
F. within 48 hours of a Disclosure or Formal Report, develop and implement a support plan collaboratively with and as desired by the Respondent in accordance with the relevant requirements in Standard 4. 

7.8) Data collection and reporting  - A Provider must have arrangements in place with a Student Accommodation Provider that requires data collection and reporting to the Provider consistent with Standard 6 of this Code, as applicable. 
Affiliated Student Accommodation Providers 
7.9) A Provider that has an existing legally binding agreement or other legally binding arrangement in place with an Affiliated Student Accommodation Provider must do everything reasonably possible within its power to procure the Affiliated 
Student Accommodation Provider to vary, supplement or otherwise amend that agreement or arrangement so that it meets the requirements set out in paragraphs 7.2 to 7.8, as if any reference to a Student Accommodation Provider was a 
reference to an Affiliated Student Accommodation Provider. 
7.10) If a Provider does not have a legally binding agreement or other legally binding arrangement in place with an existing Affiliated Student Accommodation Provider or if a Provider is proposing to enter into an agreement, arrangement or 
understanding with a new Affiliated Student Accommodation Provider, the Provider must do everything reasonably possible within its power to enter into a legally binding written agreement or other legally binding arrangement with that 
Affiliated Student Accommodation Provider that meets the requirements set out in paragraphs 7.2 to 7.8, as if any reference to a Student Accommodation Provider was a reference to an Affiliated Student Accommodation Provider. 

7.11) Where an Affiliated Student Accommodation Provider does not agree to implement an agreement that meets the requirements in paragraph 7.9 or paragraph 7.10 (as applicable), a Provider: 
a) must report to the Secretary, who may publish, the name of the Affiliated Student Accommodation Provider; and must not: 

(i) authorise the Affiliated Student Accommodation Provider to continue to use the Provider's intellectual property or any domain names of the Provider; or 
(ii) advertise, market or promote the Affiliated Student Accommodation Provider, including to the Provider's Students; or 
(iii) have any agreement in place to reserve spaces for Students. 

Reporting 
7.12) The Secretary may require a Provider to report on how it has complied with its obligations under this Standard in a manner and form to be prescribed by the Secretary. 



7.13) A Provider must, by 30 June each year commencing after the Initial Reporting Date, provide to the Secretary the names of: 
a) the Student Accommodation which the Provider directly owns, operates and/or manages; 
b) the Student Accommodation that it Controls; and 

7.14) the Student Accommodation to which it is Affiliated. 

 

  



National Action Plan for Addressing Gender-Based Violence in Higher Education 
All higher education providers will embed a whole-of-organisation approach to prevent and respond to gender-based violence in their organisations, led by their most senior executives and 
governance boards. 
All providers will explicitly commit to, resource, and embed a whole-of-organisation approach to prevent gender-based violence that reflects the aforementioned principles and strives for 
excellence. This approach will address:  

Students 
Providers will ensure all student-related policies, practices, processes and services – including university-affiliated student associations, clubs and societies – are accessible, easy to navigate and 
promote gender equality, respect, diversity and inclusion. Respectful relationships education will be a core component of the learning experience of all students. Particular attention will be given to 
preventing gender-based violence in the context of staff and student power dynamics including supervision of higher degree research students.   

Staff 
Providers will ensure that at a minimum they are meeting their legal obligations under the Fair Work Act 2009, Racial Discrimination Act 1975 and the Sex Discrimination Act 1984 – including the 
positive duty to prevent sexual harassment and sex-based harassment – and work, health and safety legislation and other state and territory legislative requirements as part of preventing gender-
based violence. Providers will examine how their workplace culture, policies and practices, including recruitment, promotion, and organisational governance promote gender equality, respect, 
diversity and inclusion. Particular attention will be given to ensuring that all staff, including those in casual or contractual employment arrangements, have the ability to safely raise reports 
independent of their supervisor or administrative teams.  

Teaching and learning 
Providers will ensure physical and online teaching and learning environments – including sites of work integrated learning and clinical placements – are equitable, accessible, respectful and safe. As 
part of a whole-of-organisation approach to prevent gender-based violence, teaching staff should be supported to build their own capacity and the capacity of others to promote gender 
equality, respect, diversity and inclusion in how, and what, they teach and research.  

Business and operations 
Providers will amplify their prevention work into the broader community to model and promote their leadership in, and commitment to, gender equality, respect, diversity and inclusion. This includes 
stakeholders such as research partners, industry and community partners and organisations, and other core partners.  

Research and research pathways 
Providers that undertake research and research training will address unconscious and structural biases in research funding applications and allocations, research training, career progression, 
research programs and retention strategies across of levels of academia.  

 trauma-informed response systems  
The whole-of-organisation approach must first be underpinned by trauma-informed response systems to ensure safety and support for students and staff in response to any type of violence. This 
includes responding to disclosures, reports and conducting disciplinary processes; ongoing support and safety planning mechanisms, including while disciplinary processes are underway; 
establishing referral pathways to relevant services; and expert-led response training for staff and students. It also includes the provision of specific expert-led training for staff on responding to 
disclosures and reports about gender-based violence, including sexual harassment. 

 


