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Public Interest Disclosure
Policy

1 Purpose

The purpose of this Policy is to —   

express the practices for making a Public Interest Disclosure (a PID) in accordance with the Public Interest Disclosure Act 2003 (WA);

express the practices for investigating a PID; and

contribute to upholding the security and reputation of the University and members of the University Community. 
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This Policy is to be read in conjunction with the following —

The Public Sector Commission (PSC) PID Code of Conduct and Integrity;

Public Interest Disclosure Procedure; and

Public Interest Disclosure Guideline.

2 Scope

2.1 Institutional Scope

The scope of this Policy applies to the entire University.

2.2 Individual Scope

The scope of this Policy applies to the entire University Community and members of the public.

3 Public Interest Disclosures 

PI Discloser means an individual making a Public Interest Disclosure (PID); anyone can make a PID. 
PID means any disclosure made to a Public Interest Disclosure Officer (PID Officer) 
to which the Public Interest Disclosure Act 2003 (WA) applies;

that is submitted in accordance with the Public Interest Disclosure Procedure;

where the PI Discloser has reasonable grounds to believe that the information that they are acting upon is true; and

where the information the PI Discloser is acting upon is Public Interest Information.

Public Interest Information means information that —

tends to show that, in relation to its performance of a public function, a public authority, a public officer, or a public sector contractor is, has been or proposes to be involved in —

improper conduct; or 

an act or omission that constitutes an offence under a written law; or 

substantial unauthorised or irregular use of, or substantial mismanagement of, public resources; or 

an act done or omission that involves a substantial and specific risk of 
injury to public health; or 

prejudice to public safety; or 

harm to the environment; or 

a matter of administration that can be investigated under section 14 of the Parliamentary Commissioner Act 1971 (WA) by the ‘Parliamentary Commissioner for Administrative Investigations’ appointed under that Act, who is also known as the ‘Ombudsman’.

University Officers must report behaviour disclosed in accordance with 3(C). 
4 Appointing PID Officers

The Vice-Chancellor will —

on recommendation(s) from the Director of Governance and General Counsel, designate the occupant(s) of specified position(s) to be a PID Officer;  

designate the occupant of a specified position to act as the University’s Principal PID Officer where there is more than one PID Officer;

provide protection from Detrimental Action or the threat of Detrimental Action for any member of the University Community who makes a PID;

provide information to the Public Sector Commissioner on request regarding 
the number of PIDs received;

the results of any investigations conducted in response to a PID; and

action, if any taken, as a result of each PID;

notify the Public Sector Commission (PSC) or Corruption and Crime Commission (CCC) of any PID where a reasonable suspicion has been formed as to Misconduct as defined in the Corruption, Crime and Misconduct Act 2003 (WA).
The Vice-Chancellor may have a role in enabling an investigation to be undertaken or in taking disciplinary action against individuals under functions and powers separate from the Act.

5 PID Officers

PID Officers must —

provide information to potential PI Disclosers about their rights and responsibilities consistent with the PSC PID Code of Conduct and Integrity;

receive and manage PIDs;

advise the Director of Governance and General Counsel of a PID that has been accepted under the Public Interest Disclosure Procedure;

notify a PI Discloser within three months of the PID being made about what action is planned in dealing with the matter(s) raised by the PID;

where appropriate, investigate, or cause an investigation to be undertaken of, the matters in the PID;

where appropriate, provide information to the individuals who are the subject(s) of a PI Disclosure about their rights, responsibilities and duties;

where appropriate, take such action as is necessary and reasonable, within their functions and powers;

maintain confidentiality of the identity of the PI Discloser and the subject(s) of a PID;
provide progress reports where requested and a final report to the PI Discloser;

create and maintain proper and secure Records in relation to the disclosures in accordance with the Information Retention Policy, PSC Code of Conduct and Integrity, and the State Records Act 2000 (WA); and

update the Public Interest Disclosure Register for each PID lodged.

6 PI Discloser

A PI Discloser must —

make a PID only in circumstances where they believe there are reasonable grounds that the information in their PID is, or may be, true;

not disclose information subject to legal professional privilege;

not knowingly and/or recklessly make a false or misleading PID;

maintain confidentiality of the information disclosed and the identity of the individual(s) to whom the information relates; and

assist any individual investigating the matter to which the PID relates by supplying the individual with any information requested.

7 PID Subject 

PID Subject means an individual about whom a PI Disclosure is made.
The PID Subject —

will be afforded the opportunity to make a submission, either verbally or in writing, in relation to the matters the subject of the PID before any decision about disciplinary action is taken;

will be required to maintain confidentiality of the identity of the PI Discloser;

must not take, or threaten to take, Detrimental Action against an individual because they have made, or intend to make, a PID;

must not incite another individual to take Detrimental Action against another individual because that other individual has made, or intends to make, a PID; and

must not commit an act of victimisation by taking or threatening to take Detrimental Action against the individual who has made, or who is intending to make, a PID.

8 PID Confidentiality and Recordkeeping

The Act imposes strict confidentiality requirements in relation to the identity of the University, the PI Disclosure and the PID Subject.

All Records that identify the PI Discloser or PID Subject are stored on a file created by Records, Archives and Digitisation Services.

All correspondence relating to a PID should not identify the PI Discloser or the PID Subject except in circumstances permitted under section 16 of the Act. 

Breaches of confidentiality by any party to a PID may lead to disciplinary action by the University, and/or a financial penalty and/or imprisonment as determined by the relevant authority. 

9 Detrimental Action

Detrimental Action includes any direct or indirect action causing, comprising or involving  

injury, damage, or loss;

intimidation or harassment;

adverse discrimination, disadvantage, or adverse treatment in relation to an individual’s career, profession, employment, trade or business; and/or

a reprisal.

A member of the University Community must not —

take or threaten to take Detrimental Action against an individual because that person has made, or intends to make, a PID; or

incite another individual to take or threaten to take Detrimental Action against an individual because that person has made, or intends to make, a PID.

The University may pursue legal or disciplinary action against University Officer(s) who take or incite another to take Detrimental Action against an individual because that person has made or intends to make a PID. 

University Officers must ensure procedural fairness and protections for any individual who is the subject of a PI Disclosure.

Definitions

Detrimental Action is defined in section 9

Misconduct is defined in the Fraud and Corruption Policy.

PI Discloser is defined in section 3

Policy is defined in the Policy Framework Policy.

PID is defined in section 3

Public Interest Information is defined in section 3

PID Subject is defined in section 7.

Record is defined in the Information Retention Policy.
University is defined in the Policy Framework Policy.

University Community is defined in the Policy Framework Policy

University Officer is defined in the Policy Framework Policy.
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