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Fraud and Corruption
Policy

1 Purpose

The purpose of this Policy is to — 

express the practices for preventing, detecting and responding to Fraud and Corruption;

express the practices for reporting actual, suspected and potential Fraud and Corruption;

express the practices for recovering stolen funds and property;

support compliance with Australian Standard 8001-2008 Fraud and Corruption Control; and

contribute to upholding the reputation and security of the University.
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This Policy should be read in conjunction with the following —

Fraud and Corruption Procedure; 
Fraud and Corruption Investigation Guideline; and

Fraud and Corruption Control Plan.

2 Scope

Institutional Scope

(A). The scope of this Policy applies to the entire University.

Individual Scope

(B). The scope of this Policy applies to all University Officers. 

3 Fraud and Corruption

Fraud means dishonest activity causing actual or potential financial loss to any individual or entity (including the theft of moneys or other property) in circumstances where the individual undertaking that activity has used deception immediately before, at the time of, or immediately following, that activity.  Fraud may include —

deliberate falsification;

concealment;

destruction;

falsification of documentation that is used for, or that is intended for a normal business purpose; and/or

the improper use of information, or of the fraudulent individual’s position, for personal financial benefit.

Corruption means dishonest activity that occurs when an individual acts in a manner that is contrary to the interests of an entity that they are a part of and abuses their position of trust in order to —

achieve some personal gain or advantage for themselves or for someone or something else; or 

cause harm or detriment to someone else or something else.

Individuals must not engage in, support, disregard or overlook incidents of Fraud and Corruption.

4 Responsibility for Fraud and Corruption Implementation and Compliance Monitoring 

The Senate will oversee and monitor the University’s Fraud and Corruption Management Framework.

The Vice-Chancellor must notify the Public Sector Commission (PSC) or Corruption and Crime Commission (CCC) of any Fraud and/or Corruption incident(s) which may be considered Minor Misconduct or Serious Misconduct as defined by the Corruption, Crime and Misconduct Act 2003 (WA)(CCM Act). 

Senior Leaders, Managers and Supervisors will, within their Business Units, be responsible for —
identifying Fraud and Corruption risks;

implementing controls to prevent and detect Fraud and Corruption;

making University Officers within, and engaged with, their Business Unit aware of this Policy and their obligations; and

encouraging and supporting the prompt reporting of any suspicions of Fraud and Corruption.

5 Fraud and Corruption Training

University Officers must complete the University’s Fraud and Corruption training —
once each year starting at the time of their employment, appointment, or membership of a University Committee; and

where they change roles or take on higher level duties.

6 Fraud and Corruption Reporting and Response

University Officers must Report suspected previous, current or potential Fraud and Corruption to  —

a Manager;

a Senior Leader;
Integrity and Standards Unit;
the Director, Human Resources;

the Director, Governance and General Counsel; or

the Chief Financial Officer. 

University Officers concerned about making a Report may discuss their concerns and/or make a report to —
· STOPline, the University’s contracted external ‘whistle blower’ service;

· a UWA Public Interest Disclosure Officer (and may make a protected Public Interest Disclosure in accordance with the Public Interest Disclosure Procedure); or

· seek advice from the Public Sector Commission for other reporting options. 

7 Investigating Fraud and Corruption

Fraud and Corruption investigations must be conducted in accordance with the Fraud and Corruption Procedure and Fraud and Corruption Investigation Guideline.

University Officers who make a protected Public Interest Disclosure (a PID) under the Public Interest Disclosure Policy will receive legislative protection in accordance with the relevant legislation.

University Officers who intentionally give information that is false or misleading will not receive legislative protection and their conduct may be referred to a disciplinary process.

University Officers who are involved in or become aware of an investigation into possible Fraud or Corruption must keep the details and results of that investigation confidential.

8 Misconduct 

Misconduct for the purposes of this Policy is defined by the Corruption, Crime and Misconduct Act 2003 (WA)(CCM Act).

The University will investigate suspected Misconduct in accordance with the Fraud and Corruption Procedure.

Where a reasonable suspicion of Misconduct exists, the University will determine if the alleged conduct under the CCM Act is —
considered Minor Misconduct, so that a notification is required to the PSC; or

considered Serious Misconduct, so that a notification is required to the CCC.

Minor Misconduct means the behaviour of an individual while acting, or seeming to act, in their official capacity that constitutes, or could constitute, a disciplinary offence that provides reasonable grounds for the termination of their employment.
Serious Misconduct means corrupt or criminal conduct which occurs when an individual —

acts corruptly, or corruptly fails to act, in the course of their duties; or

corruptly takes advantage of their position for the benefit or detriment of any person; or

commits an offence which carries a penalty of two or more years’ imprisonment.

9 Recovering Stolen Funds and Property

Director Governance and General Counsel will be responsible for decisions about recovering stolen funds or property.

10 Review of Internal Fraud and/or Corruption Controls

Following every incident of Fraud and Corruption a review of all relevant internal Fraud and Corruption controls (including this Policy and the Fraud and Corruption Procedure) must be undertaken and any recommendations arising from that review must be undertaken by  —

the Director Governance and General Counsel;

the Chief Financial Officer; and 

the director of the relevant Business Unit, or a more Senior Leader where appropriate.

11 Delegations for this Policy

The Senior Deputy Vice-Chancellor will act on behalf of the Vice-Chancellor as the Policy Steward for this Policy.

Definitions 

Business Unit is defined in the Policy Framework Policy.

Corruption is defined in section 3

Employee is defined in the Policy Framework Policy.

Executive Member is defined in the Policy Framework Policy.

Fraud is defined in section 3

Manager is defined in the Policy Framework Policy.

Minor Misconduct is defined in section 8

Misconduct is defined in section 8

Policy is defined in the Policy Framework Policy.

Public Interest Disclosure is defined in the Public Interest Disclosure Policy.

Report is defined in the Policy Framework Policy.

Senate is defined in the University of Western Australia Act 1911 (WA).

Senate Member is defined in Part 4 section 8 of the University of Western Australia Act 1911 (WA).

Senior Leader is defined in the Policy Framework Policy.

Serious Misconduct is defined in section 8

Supervisor is defined in the Policy Framework Policy.

University is defined in the Policy Framework Policy.

University Committee is defined in the Policy Framework Policy.

University Officer is defined in the Policy Framework Policy.
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