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Alcohol and Other Drugs

Policy

1 Purpose

The purpose of this Policy is to —

express the management practices for alcohol and other Drugs on Campus;

support Students and University Officers in relation to alcohol and other Drugs while performing University Activities; and

contribute to a University culture of health and safety.
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This Policy to be read in conjunction with —
Notification of Event and Liquor Consumption.

2 Scope

Institutional Scope

The scope of this Policy applies to the entire University.
Individual Scope

The scope of this Policy applies to the entire University Community.
3 Alcohol and Other Drugs

Drugs means any substance that may result in physical, psychological or behavioural changes that may cause Impaired performance, and include intoxicating products, licit medication (prescribed and non-prescribed) and illicit substances.

For the purposes of this Policy, alcohol will be classed under the term Drug.

Impair/Impaired/Impairment means the alteration of the normal physical or mental function, which results in diminished ability to perform tasks and activities in a safe manner.
4 Drug Impairment
Members of the University Community must take all reasonable steps to ensure that their use of alcohol or other Drugs does not Impair their ability or that of others to conduct University Activity safely. 

Individuals Impaired by alcohol or other Drugs  must not —

drive or operate  vehicles, boats or machinery while conducting University Activity;

conduct University Activity anywhere where they may come to harm themselves or affect the safety of others (e.g. in laboratories, workshops or other inherently hazardous locations).

The University will contribute to the provision of a healthy and safe Campus by —

adopting a responsible approach  to the service of alcohol in accordance with the Western Australia Liquor Accord;
promoting events management to protect personal safety and security;
ensuring an inclusive environment for Students and University Officers who choose not to consume alcohol;
providing a range of education and confidential support services for Students and University Officers with respect to the prevention and management of the negative effects of alcohol and other Drugs; and
taking appropriate action if alcohol or other Drug use adversely affects the health, safety or wellbeing of an individual or group, or brings the University into disrepute.

5 Responsibilities of Employees, Students, Contractors and Visitors

Students and University Officers will  —

promote and support responsible drinking practices;
avoiding unsafe drinking practices including binge drinking, drinking to intoxication and other high-risk practices;
not attend the University if Impaired through the use of alcohol or other Drugs;
advise their Supervisor / Manager when taking prescribed or over the counter medications that may impact upon work performance;
notify the relevant Supervisor / Manager if they perceive that the ability of a University Officer or Student to conduct University Activity is Impaired by alcohol or other Drugs; 

comply at all times with the Road Traffic Act, WA (1974) and other legislation when in control of plant, equipment and vehicles;
make themselves aware of, and complying with, statutes, regulations, rules and policies of the University which apply to them, including the UWA Code of Ethics and Code of Conduct and the University charter of Student rights and responsibilities;
notifying the organisers of planned events where they perceive that an individual is Impaired by alcohol and/or other Drugs and is a danger to themselves or other people; and
complying with conditions specified by the Notification of Event and Liquor Consumption issued for the function and upholding the reputation of the University whilst engaged in University Activities.
Supervisors and event managers  must —
make members of the University Community at their event  aware of their responsibilities;
investigate observations or reports that individuals at their event are Impaired by alcohol and/or other Drugs; and
take appropriate action, including reporting to Human Resources (University Officers), reporting to the Student Life (Students), reporting to the Director, Campus Management (other members of the University Community) when breaches of this Policy occur.

6 Consumption of Alcohol during Activities on University Sites

Supervisors and event managers are required to identify and assist anyone who is observed or reported to be Impaired by alcohol and other Drugs.
7 Licensed Premises on University Lands

The operators of licensed premises on Campus of an ongoing nature such as the Guild Tavern and The University Club are required —

to undertake a risk assessment when applying for Extended Trading Permits for special events; and

have a system for tracking and reviewing any incidents related to the consumption of alcohol.
In most cases an approved Event Management Plan is. Liquor permits are issued by Security.

8 Emergency Arising from the Use of Alcohol or other Drugs

Medical or other emergencies arising from use of alcohol or other Drugs must be dealt with in accordance with the UWA Emergency Procedures.

If a person is intoxicated or behaving in an unruly fashion as the result of consumption of alcohol or other Drugs and is considered to pose a threat to people or property or a danger to themselves, contact Security.

9 Use of Medications
If a University Officer discloses the use of medication that may affect work performance, they are not required to disclose the illness for which the medication is being taken. Supervisors / Managers of Employees are advised to contact Human Resources in this situation to discuss grounds for requesting a medical certificate. 
In the case of a Student disclosing use of medication, their Supervisor / Manager should discuss the matter with the Head of School.
10 Use of Illegal Drugs or Criminal Activity

Where the use of illegal Drugs or criminal activity related to the use of alcohol or other Drugs are identified, such matters will be referred to the Police by Security.

11 Related information
Links to relevant legislation, University policies, guidance and other related external information are provided at http://www.safety.uwa.edu.au/health-wellbeing/health/Drugs.
Definitions
Campus is defined in the Campus Space Policy.
Drugs is defined in section 3
Impair/Impaired/Impairment is defined in section 3
Policy is defined in the Policy Framework Policy.
Student is defined in the Policy Framework Policy.

Supervisor / Manager is defined in the Policy Framework Policy. 
University is defined in the Policy Framework Policy.
University Activity is defined in the Policy Framework Policy.

University Community is defined in the Policy Framework Policy. 
University Officer is defined in the Policy framework Policy.
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