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[bookmark: _Toc167265313]Purpose
This Policy defines the purpose, eligibility and conditions for the limited appointment of recent and imminent retirees of the University to continue to contribute to their academic discipline and the University Community.

In this Policy —
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This Policy is to be read in conjunction with —
Accessing Facilities and IT related Systems for non-paid University Staff (visitors and contractors) Service Directory Entry;
Campus Card Applications; and
Arrange a One Off Payment Service Directory Entry


[bookmark: _Toc26882317][bookmark: _Toc27732191][bookmark: _Toc167265314]Scope
[bookmark: _Toc9321278][bookmark: _Toc26882318][bookmark: _Toc27732192][bookmark: _Toc167265315]Institutional Scope
The scope of this Policy applies to the entire University.
[bookmark: _Toc9321279][bookmark: _Toc26882319][bookmark: _Toc27732193][bookmark: _Toc167265316]Individual Scope
The scope of this Policy applies to Employees and honorary Fellows.

[bookmark: _Toc27732194][bookmark: _Toc167265317]General
The appointment of Senior Honorary (Research) Fellow provides the opportunity for retiring/retired academics to continue to contribute to their discipline and the University.
A Senior Honorary (Research) Fellow normally receives no remuneration of any kind from the University. Arrangements for payment can be made when significant and unexpected teaching commitments are requested from the Work Area.

[bookmark: _Toc27732195][bookmark: _Toc167265318]Eligibility
Senior Honorary (Research) Fellowships are available to a limited number of experienced and active persons who have recently retired, or are about to retire, from the University.
Senior current academics (at level D and E) of the University may be invited for appointment.

[bookmark: _Toc27732196][bookmark: _Toc167265319]Conditions
The Senior Honorary (Research) Fellow's activity is expected to benefit both them and the University.
Proposals may be submitted at any time for immediate appointment, or for an appointment to begin not later than 12 months following the application.
Senior Honorary (Research) Fellow appointments are normally made for up to three years.
Proposals for renewal or extension will not be considered beyond the initial period unless it can be shown that the appointee has made an active and productive contribution during the appointment.
Appointments carry the following privileges —
the ability to nominate the University as a 'host institute' when applying for research funding from outside sources, with the corollary that the University will receive and administer any grants made, and handle any associated Employee appointments;
eligibility for appointment as co-supervisor of a higher degree by research candidate;
access, subject to the Head of School's approval, to school resources;
use of the University Library on the same terms as a full-time Academic Employee;
eligibility for membership of The University Club of Western Australia; and
eligibility for membership to UWA Sports.
[bookmark: OLE_LINK7]The Senior Honorary (Research) Fellow is not obliged to perform any specific work for the University, but in return for the above privileges they are expected to contribute to the teaching and research or general betterment of the University through voluntary activities.
Teaching which is undertaken by a Senior Honorary (Research) Fellow will normally be without payment. This will be discussed with the Head of School and specified in the written agreement attached to the proposal.
When a Senior Honorary (Research) Fellow is requested to undertake a significant and unexpected teaching load, such as while a colleague is absent on personal leave, approval may be granted for payment of remuneration (not exceeding 0.25 FTE annually).
Appointees are bound by the University's Code of Ethics and Code of Conduct and the Universities policies flowing from these codes.
Senior Honorary (Research) Fellows working within the University and collaborating with University Employees may be required to enter into an agreement with the University concerning issues such as the ownership of intellectual property and confidentiality. For further information contact the Legal Services office.
Senior Honorary (Research) Fellow appointments are approved by the Senior Deputy Vice Chancellor (or nominee) on the recommendation of the Head of School. See Delegations.
Senior Honorary (Research) Fellow appointments may be shortened or withdrawn on direction by the Senior Deputy Vice-Chancellor (or nominee) when it is considered to be in the University's interests to do so.
No additional funding will be available from the University to Schools for Senior Honorary (Research) Fellows.

[bookmark: _Toc27732197][bookmark: _Toc167265320]Office Accommodation
Employees retiring from the University are required to vacate their existing office accommodation and any other spaces (e.g., laboratory or other areas and facilities).
A Fellow's accommodation needs will be considered by the School/Institute/Centre concerned and honorary appointees will not normally be taken into account in any review of space allocated to Schools.
Support for honorary appointments may be made conditional on appointees sharing rooms or occupying rooms of Employees on leave.

[bookmark: _Toc167265321]Access to Computing Facilities
Senior Honorary (Research) Fellows continuing research and research output, or supervising higher degree by research candidates, supervising Master or Honours research project students, or guest teaching; can access computing facilities in the form of a standard laptop and accessories (i.e. monitor, keyboard, mouse, and headset) on the same terms as a full-time Academic Employee, subject to the relevant Head of School confirming ongoing activity.

Definitions

Academic Employee is defined in section 3 of The University of Western Australia Academic Employees Agreement 2017.
Employee is defined in the Policy Framework Policy.
Fellow refers to a person (intent is gender neutral) specially nominated in recognition of their prior work contributions and achievements to be an honorary appointment at the University.
FTE means Full time equivalent, e.g., an FTE of 1.0 means an Employee is equivalent to full-time, while an FTE of 0.5 means the Employee works half-time.
Senior Honorary Fellow as the title means an emphasis on teaching rather than research.
Senior Honorary Research Fellow as the title means an emphasis on research rather than teaching.
Policy is defined in the Policy Framework Policy.
Supervisor is defined in the Policy Framework Policy.
University is defined in the Policy Framework Policy.
University Community means all individuals who engage in University Activity and/or use University Property. 
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